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Abstract

Standard models of labor supply predict that unearned income decreases labor
supply. In contrast, we propose a noncooperative bargaining model in which a woman’s
unearned income improves her autonomy within the household, which raises her
utility of working and can increase her labor supply. By contrast, we show that a col-
lective household model unambiguously predicts that a woman’s unearned income
decreases her labor supply. We find empirical support for the noncooperative bar-
gaining model, using the Hindu Succession Act in India as a source of exogenous

variation in a woman'’s unearned income.

1 Introduction

Women'’s labor force participation affects their status within the household (Anderson
and Eswaran 2009; Atkin 2009), their marriage and childbearing decisions (Jensen 2012;
Heath and Mobarak 2014), and the productivity of the economy overall (Dollar and Gatti
1999; Loko and Diouf 2009). A large literature on the determinants of female labor supply
has highlighted the importance of opportunity costs of working,' availability of job op-
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In particular, there is much research on the relationship between fertility (Goldin and Katz 2002; Bloom
et al. 2009; Agtiero and Marks 2011) or childcare costs (Connelly, 1992) and female labor supply. Other
research in this vein has examined the time required by household production (Greenwood, Seshadri and
Yorukoglu, 2005) or caretaking of elderly household members (McGarry, 2006).



portunities in industries in which women have a comparative advantage (Rendall 2010;
Jensen 2012), and cultural norms (Ferndndez, Fogli and Olivetti, 2004), but little is know
about how the division of power within a household affects a woman’s gains from earn-
ing income. Since there is now considerable evidence refuting unitary household models
in favor of models in which intra-household bargaining takes place (Lundberg, Pollak
and Wales 1997; Duflo 2003; Quisumbing and Maluccio 2003; Duflo and Udry 2004; Qian
2008; Luke and Munshi 2011), a natural question is how a woman’s bargaining power
within the household affects her labor supply.

This paper examines the effects of the Hindu Succession Act (HSA), which was phased
into different states in India between 1976 and 2005, on the labor supply of women ex-
posed to it. The HSA greatly improved women’s ability to inherit property, thereby in-
creasing their lifetime unearned income and their bargaining power. We find empirically
that the HSA increased women’s labor supply, especially into high-paying jobs. We de-
velop a theoretical model of noncooperative bargaining in which a woman’s level of un-
earned income increases her control over her income (which we call an autonomy effect)
and thereby her gains from working. If the autonomy effect dominates the income effect
of greater unearned income, then unearned income increases a woman’s labor supply.

We further show that a collective household model unambiguously predicts a nega-
tive correlation between a woman’s unearned income and her labor supply, analagous
to the findings of McElroy and Horney (1981).> The reason for the distinct predictions
between collective households and noncooperative households is the decision-maker: in
a collective household, the social planner maximizes a weighted utility of the couple, and
as the wife’s weight goes up, the planner increases her leisure and makes her husband
work more. Whereas in a noncooperative household, the wife maximizes her utility and
controls only her choices, so as her power goes up, she cannot make her husband work
more. Instead, she increases her labor supply in order to gain more from her increased
bargaining power. Since only the noncooperative model fits our empirical results, we
conclude that it is the most relevant model for the Indian context.

We identify the effects of the Hindu Succession Act on women’s labor supply by tak-
ing advantage of the fact that it was phased in across states over time and only applied
to Hindu women who were unmarried at the time of implementation. Because exposure
to the reform is determined by a woman’s endogenous timing of marriage, we utilize

an instrumental variable strategy that predicts exposure using a woman’s year of birth,

2Schultz (1990) tests the predictions of the collective model empirically and indeed finds that a woman’s
unearned income decreases her labor supply more than men’s unearned income does. His results fit within
the context of our model; he studies Thailand in 1980-1981, where women's access to high-paying jobs was
relatively limited, and our model predicts the income effect would dominate for them as well.



religion, and state. To implement this strategy, we utilize the 2005-2006 National Family
Health Survey of India, which provides information on a woman’s exposure to the HSA,
decision-making ability within the home, and labor supply, as well as potential confound-
ing variables such as her human capital or the characteristics of her husband.

We begin by confirming that the HSA increased women’s autonomy, namely, her par-
ticipation in large household decisions, her access to a bank account, and her ability to go
places without escort. We go on to find that exposure to the HSA increases a woman'’s
probability of working by 6.8 percent. The effect is driven by work for a non-family mem-
ber, for cash, and that takes place away from home, confirming the model’s predictions of
a greater increase in labor supply into high-paying jobs. The estimated effect is very sim-
ilar if we use a difference-in-difference strategy that compares the difference in outcomes
between younger (more exposed) and older (less exposed), in Hindu versus non-Hindu
women. We also provide suggestive evidence that the HSA decreased the labor supply
of single women, whom we argue faced the income effect but not the autonomy effect.
We conduct robustness checks that suggest that these results are not driven by changes in
premarital human capital investments, migration, or marital matching. Finally, we exam-
ine whether there are channels other than control of income through which a woman’s
autonomy can increase her labor supply (such as improving her health or that of her chil-
dren). While we do find evidence of these health improvements, we find no evidence that
they are driving the effects of the HSA on labor supply.

Previous literature has examined the Hindu Succession Act and other reforms to women'’s
inheritance rights but has focused primarily on human capital and intra-household bar-
gaining. Specifically, Roy (2013) and Deininger, Goyal and Nagarajan (2013) both find that
the HSA increased girls” education, and Roy (2008) finds that it increased women's bar-
gaining power. Its effects on women were not unambiguously positive, however. Rosen-
blum (forthcoming) shows that the HSA increased female child mortality, arguing that it
raised the cost of girls to parents who would like to bequeath property to their sons. An-
derson and Genicot (2014) argue that the HSA has intensified intra-household conflicts,

3 Other countries

increasing both domestic violence and suicides of men and women.
have had similar reforms to women’s inheritance rights; Carranza (2012) finds that a re-
form in Indonesia decreased the use of son-biased fertility stopping rules, and Harari
(2013) finds that a reform in Kenya increased women’s education and bargaining power.

Our model builds upon the relationship between inheritance law and bargaining power

3By contrast, Mathur and Slavov (2013) use a different identification strategy and data to find that the
HSA decreased domestic violence. Both papers agree, however, that the reform increased women’s control
of decisions within the household.



by examining whether this increased bargaining power affects the labor supply decisions
of women who are exposed to it.

Our paper contributes to the literature examining the determinants of female labor
supply, especially in relation to economic development. Goldin (1994) points out that
women’s labor supply is U-shaped: it first declines and then rises as countries develop.
Her argument is that income effects are particularly important when women'’s only op-
tion to work outside the home is manual labor, against which there is strong social stigma.
As a country develops, women gain access to white collar work, which is less stigmatized,
and they rejoin the labor force. We present a different (although complementary) expla-
nation for this U-shape, based on the fact that women’s legal rights to own and inherit
property tend to rise as countries develop (Ferndndez 2014; Doepke and Tertilt 2009).
When unearned income increases in our model, income effects will dominate for women
who get low wage offers, holding constant men’s unearned income (corresponding to a
move from low to medium development), and women’s labor supply will fall. As high
wage offers become available, however, the autonomy effect will begin to dominate and
labor supply will again increase.

Finally, our results provide further insight into the joint determination of female la-
bor supply and autonomy. While previous literature has documented a causal effect of
women’s labor force participation on her bargaining power within the household (An-
derson and Eswaran 2009; Atkin 2009), our results suggest that causality runs in the other
direction as well. Since policy-makers often seek to increase women’s labor supply as
a way of improving development outcomes — see, for instance, the 2012 World Develop-
ment Report — our results suggest that reforms that improve women’s standing within the
household have both a direct effect on outcomes such as children’s health or education
and an indirect effect through labor supply.

The rest of the paper proceeds as follows. In section 2 we develop a model of women’s
autonomy and household members’ labor supply decisions that demonstrates the possi-
bility that a woman’s unearned income can increase her labor supply. Section 3 describes
the data and empirical strategy that we use to test the model’s predictions. In section 4 we
provide our main results on labor supply, and in section 5 we present robustness checks
and investigate alternative channels connecting women'’s autonomy and labor supply.

Section 6 concludes.



2 Theoretical Model

In this section, we set up a simple model that identifies how a change in unearned in-
come affects labor supply in a household setting. A standard income effect predicts that
unearned income decreases labor supply. While our model incorporates this effect, we
argue that a wife’s unearned income also increases her autonomy — i.e. her control of
her income — which raises her effective wage and thus may increase her labor supply.
We denote this as an autonomy effect. In accordance with recent literature that shows
that outcomes between husbands and wives are not necessarily efficient (Duflo and Udry
2004; Robinson 2012; Hoel 2013), our main model is a noncooperative model that does
not impose Pareto efficiency. After deriving predictions from this model, we will contrast
the results of the noncooperative model with a collective model (a cooperative setup).

Suppose the wife’s utility has the following form:

ur(xr,z,lp) = Bslnxg + y¢lnz + d¢lnlg

where her utility depends on her consumption x¢, the household public good z, and her
leisure /. The wife spends a unit of time on outside work ¢y and leisure I, soef + 1y = 1.
To be correspond to the data we have on labor supply on the extensive margin, we assume
er is a binary choice between 0 and Ef, where Ef € (0,1) is an exogenous variable. For
example, E¢ could be 1/3 to represent 8 hours of working. In appendix B.1, we derive a
similar set of results when e is continuous. Furthermore, f¢ + 7 is normalized to 1.

Suppose the husband’s utility has an analogous form:
U (Xm, 2, Im) = BmlnXm + ymlnz + dplnly,

where his utility depends on his consumption x;,, the household public good z, and his
leisure /;,. The husband spends a unit of time on outside work e;, and his leisure I,;;, so
em + 1w = 1. ey is also assumed to be a binary choice between 0 and some exogenous
E, € (0,1). Similarly, B, + ym is normalized to 1.

The household public good is produced using contributions, y¢ and y,, from the wife
and the husband respectively.* We assume its production function, f(y £, Ym), is linear in
the inputs:

z= f(Ym Yf) = Y5+ Ym

“We consider the possibility that the wife can also contribute time to produce the household public good
in appendix B.2. The equilibrium is similar, and the main result — in particular, the autonomy effect —
remains.



The wife’s optimization problem is

Inxs + y¢lnz + 6¢In(1 —
x%??éfﬁfnxf Yelnz + 5¢In(1 —ey)

st.er € {0,Ef}, z=ym + Yy yr+prxp < ar(wrer + Ry)

where py is the price of the wife’s private good, wy is the wage rate for her work outside
the home and R ris her unearned income. In the main model, we assume the wife can
optimally choose her labor supply e;. The possibility that her husband may make the
final decision on her labor supply is discussed as an alternate model in appendix B.4.

We model autonomy (denoted by ay) as the fraction of her income that the wife can
spend: i.e. she retains ag(wses + Ry) of her total earned and unearned income. So with
higher autonomy, the wife would report greater say in household purchases, which we
confirm in section 4. We assume the autonomy is a function of the wife’s share of un-

earned income:
i

% = YR+ R
where a¢ € (0,1], such that the autonomy is increasing in the percentage of total un-
earned income coming from the wife. To correspond to our empirical strategy that uses
exogenous variation in unearned income, we model autonomy as a function of unearned
income. In appendix B.3, we show that our theoretical results hold if we assume auton-
omy depends on both unearned income and potential earned income. Finally, to sidestep
the distracting possibility of zero total unearned income, we assume Ry + Ry, is positive.
The husband’s optimization problem is

max Bulnxy + ymlnz + omin(l —ey)

XmYmLm

st.em € {0,Emn}, 2= Ym +Yf Ym + PmXm < Wmem + Ry + (1— af)(wfef + Rf)

where p;, is the price of the husband’s private good, wy, is the wage rate for his work
outside the home and Ry, is his unearned income. The husband controls the remaining
part of his wife’s income, (1 — as)(wyres + Ry).

The empirical portion of this paper considers the Hindu Succession Act in India,
which greatly improved women'’s ability to inherit property. While the HSA thus in-
creases the wife’s unearned income at some unknown point in the future, we argue that if
the wife can smooth her consumption by borrowing and saving in a multi-period setting,

the HSA increases her unearned income in every period. Accordingly, in the static model



we consider in the paper for simplicity, we assume the HSA increases the wife’s current
unearned income, R £r which then increases her autonomy a f(w rer + R f) and thus her
effective wage aywy and potentially her labor supply.

To simplify the model, we introduce the following assumption to ensure the husband
always works, so we can focus on studying the wife’s labor supply.

Assumption 1 (A1): parameters 3, v, and J,, satisfy

,Bm + Ym (: i) > WmEm + Ry +waf‘|‘Rf
5m 5m wm(l _Em)

The following lemma shows that (A1) ensures the husband always prefers to work.
The table in appendix B.5 confirms 96.9% of men work in the data. Moreover in appendix
B.5, we explain that intuitively if we relax this assumption, our model would predict that
the HSA weakly decreases men’s labor supply, and show suggestive evidence that this
pattern is empirically true.

An equilibrium is interior if all continuous variables don’t have corner solutions.

Lemma 2.1. Suppose the Nash equilibrium is interior. In equilibrium, if (A1) holds, the husband
always works (ey, = Ep).

Besides an increase in the wife’s unearned income, another impact of the HSA is a po-
tential decrease in the unearned income of men whose sisters who are subject to the HSA.
While this aspect of his exposure to the HSA depends on his sister’s marriage timing
(which does not necessarily coincide with his wife’s exposure), on average men’s un-
earned income still has decreased as a result of the HSA. Thus we consider theoretically
two possible impacts of the HSA on a household: Proposition 2.2 considers an increase
in the wife’s unearned income with an equivalent decrease in the husband’s unearned in-
come, so that the household’s total unearned income remains the same. This is consistent
with the impact of the HSA on the society overall, where the total amount of inherited
money remains the same and the HSA changes the allocation rule. Proposition 2.4 con-
siders an increase in the wife’s unearned income when the husband’s unearned income
remains constant, which is consistent with the impact of the HSA on households whose

treatment status is defined by the wife’s exposure. (Both proofs are in Appendix A.)

Proposition 2.2. Suppose the Nash equilibrium is interior and (A1) holds. In equilibrium, keep-
ing the total unearned income constant, an increase in the wife’s unearned income:

o Weakly increase her labor supply (ey).
o Weakly increase the household public good (z).
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An increase in the wife’s ability to inherit property, together with an equivalent de-
crease in the husband’s inheritance, increases the likelihood that she works outside the
home. This is because her effective wage afwy gets higher. The wife (weakly) increases
her expenditure on consumption and increases her contribution to the household pub-
lic good, while as the husband controls less of the wife’s income, he contributes less to
the household public good.> Overall when the wife starts to work outside the home, the
household total income increases, so the total contribution to the household public good
increases.

A woman’s gains from working, and thus, the effects of the HSA, depend on her
potential wage wy, which likely varies across women. This heterogeneity helps distin-
guish our model from alternate channels linking the HSA to labor supply (which predict
stronger effects for different values of wy) and affect the implications of the model on the
overall economy. To characterize this heterogeneity, we aggregate the individual level
result in Proposition 2.2 to the society level. Specifically, we consider a society where the
wife’s baseline unearned income is a random variable. We maintain the assumption that
it follows a normal distribution with mean y, Ry ~ N(y, 0?), for expositional clarity.®
According to Table 2, only 36% of women work, so we maintain the assumption that u
is sufficiently low such that less than one half of women work even after the increase in
their unearned income. In other words, we assume u + A is smaller than the threshold ¢,
where A is the change in their unearned income and t is the threshold of the change from
not working to working.”

Claim: In Proposition 2.2, the aggregate increase in female labor supply is higher for
high-paying jobs.

The following example visualizes the results in Proposition 2.2 and its claim.

>Note that other through increases in the wife’s labor supply from the autonomy effect, there is no
income effect when the wife gets more unearned income (holding the household’s unearned income con-
stant). To clarify this, consider a pure transfer, A, from the husband to the wife (keeping the autonomy
constant to highlight the income effect). In an interior equilibrium, the optimal strategy is that the wife
spends the entire increase A on the household public good and the husband spends A less, since each
spouse needs to get the same marginal utility from spending the last dollar on his/her own consumption
and spending on the household public good. So the household public good changes in the same direction
as both spouses’ consumption, and with a fixed household budget, it has to be constant. Thus through the
household public good, a transfer to the wife won’t make her truly wealthier nor reduce her labor supply.
So there is only an autonomy effect in Proposition 2.2.

®The results (including two claims, single women and women in collective households) hold for any
distribution with a mean y and a density f(x), aslong asif y < x <y, f(x) > f(y).

"When there is only one possible change, including Proposition 2.2, single women and women in col-
lective households, we maintain the assumption that p2 + A is smaller than the threshold of the change. In
Proposition 2.4, where there are two possible changes and two thresholds, we assume y + A is smaller than
both of them.



Example 2.3. An example illustrating the changes of female labor supply when the wife’s un-

earned income increases, when the total unearned income is constant.8

Figure 1 shows the following patterns of the equilibrium:

(a) If the wife’s unearned income is lower than some threshold (tp), there is an equilib-
rium where she doesn’t work, and if it is higher than some other threshold (tg), there is
an equilibrium where she works. The top panel shows these two threshholds as a func-
tion of a woman’s wage. These two thresholds are not necessarily the same, so we may
have multiple equilibria (with low wage) or no equilibrium (with high wage). The bot-
tom panel illustrates how each of these possible outcomes varies with unearned income
for three specific wage levels.

(b) Because of the non-uniqueness of the equilibrium, without loss of generality we as-
sume women work only if it is the unique equilibrium, i.e. + = max(to,tg).” If her un-
earned income increases passing the threshold ¢, her labor supply increases, and other-
wise, her labor supply remains constant.

(c) If the wife’s unearned income increases by A\, the fraction of women who start to work
outside the home is F(t) — F(t — A), where F(x) is the c.d.f. of a normal distribution with

mean y and variance ¢2. This fraction is higher when t — % is closer to the mean. Given

t— % is greater than the mean, lower t makes it closer to the mean, and so the threshold
(t) decreases with the wife’s wage, as illustrated in the figure. Thus higher wage leads to
lower threshold, and then higher increase in female labor supply. Intuitively, the higher
a woman'’s potential wage, the greater is the increase in the effective wage afwy from a
gain in her autonomy. 1°

On the other hand, suppose the wife is subject to the HSA, but the husband has no sis-
ters subject to the HSA. Then household unearned income increases, and our predictions

on labor supply change:

Proposition 2.4. Suppose the Nash equilibrium is interior and (A1) holds. In equilibrium, keep-
ing the husband’s unearned income constant, an increase in the wife’s unearned income:

e Increase her labor supply (ef) if her unearned income increases from low to mid-level, and

decrease it if her unearned income increases from mid-level to high, i.e. inverse U shape.

8Parameters can be freely chosen as long as the Nash equilibrium is interior and (A1) holds. For example
in the figure, ﬁf = 1/11, Y= 10/11, (5f =1/2, Bm = 11/21, vy, = 10/21, J, ensures (Al), wy,, = 3,
Ew =1/3, Ef =11/36, Rm + Ry = 6, and ay = 1. Low wage is 3.44, medium wage is 4.58 and high wage
is 6.87.

9 Alternatively, we can assume one half of the women work and the other half don’t when the equilibria
are not unique, so t = (tp + tg)/2. The logic of the paper goes through with this alternative t.

1ONote that if the increase in women’s unearned income is positively correlated with their wage, i.e.

A(wy) is high for high wf, which would happen if wealthy women have received more human capital
investments, the positive correlation of women’s wage and their increase in labor supply is even stronger.

9



Thresholds in Equilibrium:
The Total Unearned Income Remains the Same
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Figure 1: Female labor supply change and its threshold, when the wife’s unearned income
increases and the total unearned income is constant.
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o Otherwise, keep her labor supply constant.

e Increase the household public good (z) unless es’s decrease dominates R ¢'s increase.

A pure increase in the wife’s ability to inherit property has two effects on her labor
supply — an income effect and autonomy effect — and they move the wife’s labor supply
in opposite directions. With an income effect, an increase in her unearned income de-
creases her labor supply, because she would like to spend more time on leisure. With
an autonomy effect, an increase in her autonomy would increase her labor supply, be-
cause her effective wage is higher. The overall change in the wife’s labor supply depends
on which effect dominates. If the wife’s wage or wealth is low, her gain in autonomy is
small. If the wife is sufficiently wealthy, income effects dominate increases in effective
wage. In both cases, the wife prefers not to work outside the home. Thus, the wife goes
out to work only if her wage is sufficiently high and her wealth is mid-level.

Furthermore, a pure increase in the wife’s ability to inherit property would increase
the household’s total income, while the husband’s wage remains the same. Similar to
Proposition 2.2, as long as the wife doesn’t decrease her labor supply, the total contribu-
tion to the household public good increases.

Claim: In Proposition 2.4, the aggregate change in female labor supply is always non-
negative and higher for high-paying jobs.

We illustrate Proposition 2.4 and its claim with the following example:

Example 2.5. An example illustrating the changes of female labor supply when the wife’s un-

earned income increases.'!

Figure 2 shows the following patterns of the equilibrium:

(a) If the wage is sufficiently low, the wife never works in equilibrium. Otherwise, her
labor supply exhibits an inverse U shape: she doesn’t work when her unearned income is
low or high (R < to or Ry > top), and she works when it is mid-level (R¢ € (gL, tgn))-
(b) As before, we assume the women work only if it is the unique equilibrium, such that
tr = max(tor, tpr) and ty = min(toy, tpyg). If her unearned income increases passing
the lower threshold ¢, her labor supply increases, if passing the higher threshold ¢y, her
labor supply decreases, and otherwise, her labor supply remains constant.

(c) The aggregate change in female labor supply is

(F(tg — &) = F(t, = A)) = (F(tn) — F(tr))

11Same as Example 2.3 except R, = 2 replaces R ¢+ Rm = 6. Low wage is 2, medium wage is 3.27 and
high wage is 3.6.

11



Thresholds in Equilibrium:
Husband's Unearned Income Remains the Same
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Figure 2: Female labor supply change and its threshold when the wife’s unearned income
increases and the husband’s unearned income remains the same.
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Since ty > tp > u+ A, F(ty) —F(tp — A) > F(ty) — F(tg — A), so the aggregate change
is non-negative. From the figure, t; decreases with her wage and ty increases with her
wage. When her wage is higher, ¢ is lower implying F(t;) — F(t; — A) is higher, and ty
is higher implying F(ty) — F(tg — ) is lower, thus the overall increase is higher.

Lastly, we remark on three further effects of the HSA on efficiency, households with
the wife not subject to HSA, and single women.
Remark 1: There is usually an efficiency loss in a non-cooperative household model.
In our model, this inefficiency is caused by both a positive externality of the household
public good and the wife’s lack of control over her income. As the wife’s bargaining
power goes up, efficiency could increase. For instance in Proposition 2.2, both the wife
and the husband could be better off, even though the household’s total unearned income
remains the same. This is because as the wife’s unearned income increases, she has a
higher control over her income, and thus she is more likely to work outside the home.
Both parties benefit from the increase in the wife’s earning.
Remark 2: There is another type of households where the wife is not subject to the HSA
(no change to her unearned income), but the husband’s unearned income decreases when
his sister is qualified. In this case, the wife is more likely to work outside the home due
to an increase in her autonomy and a decrease in the husband’s wealth, while the supply
of the household public good could decrease.
Remark 3: Finally, it is easy to see that there is only an income effect on single women,
and thus they are less likely to work outside the home if their ability to inherit property
increases. Aggregately, the decrease in female labor supply is stronger for low-paying
jobs. Intuitively, it is easier for the income effect to make women stop working if they

weren’t earning much from working anyway.

Summary of Testable Implications

The table below summarizes our model’s testable implications of an increase in the wife’s

unearned income (Ry):

13



Proposition 2.2 Proposition 2.4

(Rm + Ry constant) (R;; constant)
Wife’s labor supply (ey) Constant or Up Constant, Up or Down
(Up, likely if w high) (Up, likely if w high)
Household public good (z) Same as ef Up, unless ey decreases
Single women’s labor supply Constant or Down Constant or Down

(Down, likely if ws low) (Down, likely if ws low)

We close the theoretical session with a comparison with the collective household model.

Alternative Model: Collective Household Model
In the collective model, the wife and husband maximize the weighted total utility: U =

asus + (1 — ag)uy. The optimization problem becomes

max ag(Brlnxg +yslnz+dpln(1 —ef)) + (1 —ag)(Bmlnxm + ymlnz + 6uln(1 — em))

xf/xm/ef/emzz

s.t. ef € {0, Ef}, em € {0,En}, 0< X¢, Xm, 2
Z+ Pxs+ PmXm < Wmem + Ry + wrer + Rf

Similar as before, we focus on the case where the husband always works. The follow-
ing assumption ensures it.

Assumption 2 (A2): parameters satisfy

af(ﬁf—i_,)/f)—i_(l_af)(ﬁm—{_%ﬂ)_ 1 )>mem+Rm+waf+Rf

Proposition 2.6. In this collective model, suppose the Nash equilibrium is interior and (A2) holds.
In equilibrium, an increase in the wife’s unearned income:

o Weakly decrease her labor supply (ey).

o Keep the husband’s labor supply constant, i.e. e;; = Ey,.

o Increases the household public good (z) if the wife cares more about it than the husband

("Yf = Ym), unless the decrease in ey is sufficiently high.

As the wife’s unearned income increases, her autonomy (the weight on her utility, ay)
increases, and thus her utility is more important in the total weighted household utility.

As a result, the wife could consume more, work less and enjoy more leisure. The wife’s
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increased consumption may come from the increase in the unearned income or the de-
crease in the husband’s consumption (when Ry + Ry, is constant). At the same time, the
wife is likely to work less and enjoy more leisure as her utility gets more important.'? If
the wife puts a higher weight on the household public good than the husband (¢ > ym),
as the weight on her utility goes up, the expenditure on the household public good could
go up. Aggregately, the decrease in female labor supply is stronger for low-paying jobs.
Intuitively, it is easier for the increased value in her leisure to make women stop working
if they weren’t making much from working.

To summarize, the noncooperative model and the collective model give very different
predictions about the HSA’s effect on labor supply. If the noncooperative model is correct,
we may observe an overall increase in female labor supply, while if the collective model
is correct, we will observe an overall decrease in female labor supply. Therefore, our
tinding the HSA increases female labor supply also suggests that households in India
bargain noncooperatively rather than collectively.

3 Empirical Strategy

3.1 Background on the Hindu Succession Act

Here we give a brief overview of the legal reforms that we use for identification. For more
detail comparing gender-specific property rights before and after the reform, see Roy
(2013) or Deininger, Goyal and Nagarajan (2013). Succession in India was traditionally
governed by the Mitakshara system, which made a distinction between individual (also
called separate or private property) and joint property, which included land and other
ancestral assets. Individual property could be bequeathed at will, but joint property was
doled out among a group of coparceners, which typically included only male relatives.
Daughters or widows were allowed to inherit ancestral property from their fathers or late
husbands only in the absence of male heirs. Since joint family property is the vast majority
(97 percent) of total property (Roy, 2013), laws governing its succession are extremely
important determinants of asset ownership.

The Hindu Succession Act of 1956 unified different traditional schemes and clarified

women’s rights to inherit private property, but continued to leave women out of the inher-

12The collective household model predicts a possible decrease in the wife’s labor supply, even if working
itself gives the wife a positive utility. The intuition could be seen as follows. In general, the husband gets
more utility when the wife works more, so as the husband’s weight is higher, the wife works more. Then
as the wife’s weight gets higher, the wife works less even if working is valuable to her. This is because the
wife over-works when her weight is low.
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itance of joint property.!® Sons, by contrast, were given a direct right by birth to belong to
the coparcenary and thus inherit joint property. Membership in the coparcernary granted
other benefits, such as the ability to demand partition of joint property (e.g. a house),
whereas daughters could not (Roy, 2013). These rules applied to men dying intestate
(without a will), but 65 percent of Indians do so (Agarwal, 1994).

However, the Indian constitution grants both the federal and state governments leg-
islative authority over inheritance, and in subsequent years, various states (specifically
Kerala in 1976, Andhra Pradesh in 1986, Tamil Nadu in 1989, Maharashtra and Karnataka
in 1994) enacted amendments that explicitly made daughters coparceners. These reforms
only applied to women who are Hindu, Buddhist, Sikh or Jain, and only to women who
were not yet married at the time of the reform. These amendments indeed had large
effects on women'’s ability to inherit land: they caused the proportion of eligible women
who have inherited land to increase by 15 percentage points, a very large increase, relative
to the baseline level of 6 percent in non-reform states (Deininger, Goyal and Nagarajan,
2013). In 2005, the amendment was ratified nationally.

3.2 Identification Strategy

3.2.1 Instrumental Variables

Treatment effects for a program that is rolled out over space and time (such as the HSA)
are typically estimated using an OLS regression of an outcome variable on a dummy vari-
able capturing exposure to the program, conditioning on location and time fixed effects.
However, in this case, exposure to the program is determined by year of marriage, which
is an endogenous choice. Then if the timing of marriage responded to the HSA, our
estimates of treatment effects would capture this selection.!* Accordingly, we estimate
treatment effects of the HSA using an instrumental variable approach that uses only vari-
ation in a woman'’s religion, year of birth, and state (which are predetermined at the time
of the reform) to predict her exposure to the treatment. Thus, younger Hindu women in
earlier adopting states will be predicted to be very likely to be subject to the HSA.

13The inheritance rights of Muslim women, who form the majority (78 percent) of women in the non-
treated religions, are governed by the the Muslim Personal Law (Shariat) Application Act of 1937, which
also strongly favors male heirs. Among other discriminatory aspects, women can only inherit land if no
male heirs are available . The inheritance of Indian Christians (who represent 14 percent of women whose
religions were not covered by the HSA) has traditionally been governed by either local customary law or
English law (Khan, 2000).

4Indeed, section 5 and Deininger, Goyal and Nagarajan (2013) find effects of the HSA on marriage tim-
ing. While a mean shift in the age of marriage would not necessarily bias the estimates of the HSA on labor
supply, if there is differential change based on individual or household-level characteristics that also affect
labor force participation, OLS estimates of treatment effects would be biased.
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Specifically, we consider an outcome y for woman i of religion r, born in year 7 in state
j- We consider religion to be a binary variable equal to 1 if the woman is a treated religion
(Hindu, Buddhist, Sikh, or Jain) and 0 if the woman is not treated (Muslim, Christian,
or other). A woman is classified as treated if she is a treated religion and married for
the first time after the HSA.'® In the first stage, that woman'’s treatment status (Tjj,¢) is
instrumented by fixed effects for each religion-year of birth-state cell:'®

Tijrr = 5]'1"[ + Vijrr (1)

This specification ensures that, while exposure to the treatment is determined by a woman'’s
(endogenous) age at marriage, we are only using variation in year of birth to isolate ex-
ogenous variation in exposure to the treatment.

We then assume that a woman’s outcome is a function of her fitted probability of treat-
ment, as well as fixed effects for year of birth, religion, and state and double interactions
between year of birth and religion, year of birth and state, and state and religion:

Yijrr = ,BTier + 0+ v+ le + Ve + )\jr + Mjr + Eijrr (2)

The exclusion restriction for the instrumental variables (the set of fixed effects ;) is
that, after allowing for there to be religion-specific differences in outcome by both state
and year of birth, as well as state-specific year of birth effects, there cannot be differential
variation by religion in state-specific year of birth effects. That is, we are ruling out factors
that increase Hindu women'’s labor supply in areas that just got the treatment among ages
that are especially likely to be subject to the treatment. This assumption seems plausible.
It is true that some states within India have recently promoted policies that directly affect
women such as political reservations, or policies that indirectly affect women such as
trade reforms (Menon and Rodgers, 2009), and this liberalization could be correlated with
the passage of the HSA. While it possible that these policies may have religion or age-
specific effects, we have no reason to believe that they would have differential effects on

5 Therefore, our treatment definition does not include women who were married for the first time before
the HSA but are subject to the HSA because they were remarried after it; we only estimate the effects of
exposure to the HSA in a woman’s first marriage. Our instrumental variable strategy is not well suited to
modeling remarriage decisions, since it predicts marriage based on age. A further concern with considering
remarried women to be treated is that a decision to divorce and remarry may have been driven by the desire
to become eligible for the HSA. In any case, remarriage is rare; only 2.2 percent of married women in the
sample have been married more than once.

16That is, there are 2088 dummies (29 states x 36 years of birth x 2 religions). Stock and Yogo (2002) point
out that the standard F-statistic of 10 considered to be a reassurance against weak instruments (Staiger and
Stock, 1997) is too low if there are many instruments. However, the F-stat from the joint test of significance
in our first stage is 111.39, so weak instruments do not seem to be a major concern in our case.
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young Hindu women specifically.

While the HSA may have spillover effects on the labor supply of the control groups
(namely, married Hindu women or non-Hindu women), it is unlikely that these effects by
themselves could generate a positive coefficient on the treatment variable. Some of these
spillovers would increase the labor supply of all Hindu women and thus cause our esti-
mated treatment effect to be an underestimate of the true effects of the HSA. For instance,
our theoretical model predicts that untreated women whose husbands lose unearned in-
come when their sisters gain eligibility would increase their labor supply (remark 2 in
section 2).1” While it is possible that increased labor force participation of treated women
may depress female wages (especially if the demand for female labor is relatively inelas-
tic) and thus decrease the labor supply of non-treated women, these effects would only
be present if there is indeed a true effect of the treatment on women who are subject to it.
Therefore, even if these wage spillovers affect the magnitude of the estimated coefficient,
they cannot singlehandedly explain the qualitative effect.

3.2.2 Cohort comparison

While our main identification strategy is the instrumental variables strategy described
in the previous subsection, we also provide results using an analogous OLS estimation
strategy that compares younger cohorts likely to be subject to the HSA with older cohorts
in the same states who were likely to have been married by the time the HSA passed and
thus not be subject to it. That is, we consider treatment cohorts to be girls younger than
age 14 (the 10th percentile of the age-at-marriage distribution for females) at the time of
the reform to girls over age 23 (the 90th percentile of the distribution) at the time of the
reform.'® A similar strategy has been used in previous studies of education reforms to
compare children of school age at the time of reform to older children who would have
completed their schooling decision at the time of the reform (Duflo 2001; Osili and Long
2008).

In our case, we can also use variation across religions for identification; specifically,
we conduct a difference-in-difference test that tests whether the difference between older
and younger cohorts is greater among Hindus than non-Hindus. So the estimated treat-

70Or married Hindu women may choose to work more so that their daughters can inherit property in
the future. This could be represented in the context of our model as a link between the HSA and all Hindu
women'’s gains from private consumption f.

8The results are very similar if we use other cut-offs for defining treatment and control cohorts, such as
considering women under age 15 at the time of the reform to be treated and those over age 20 to be control.
Similarly, the results are almost identical if we only include women up to age 30 in the control cohort, to
maximize comparability with the treated, younger women.
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ment effects are now given by the interaction between TreatedCohort;j,. and Hindujj,,

conditional on state and year-of-birth fixed effects:

Yijre = P1TreatedCohort;jr + BoHindu;j- + B3 TreatedCohort;jr X Hindujjrr +6; + v + €ijre

€)
B3 is an unbiased estimator of the true treatment effect if there is nothing that differentially
affects the labor supply of Hindu women in treated cohorts. As we argued earlier, while
many societal factors (which may vary by state) may differentially affect young women
in India, we have little reason to believe that these factors vary by religion.

While the estimated treatment effect is an intent-to-treat effect (since women in the
treatment cohorts who marry very young would not have been exposed, and women in
the control cohorts who marry very late would have been exposed), by construction, these
instances are minor. That is, only about 10 percent of the treatment cohorts married young
enough to be exempt from the HSA, and only 10 percent of control cohort late enough to
be subject to it. This fact allows us to compare not only the qualitative effect but also the

magnitude of the estimated treatment effect between the OLS and IV strategies.

3.3 Data

We use the 2005-2006 National Family Health Survey of India. There are several advan-
tages to using this survey. First, and most importantly, the survey includes year of mar-
riage, state of residence, and religion, allowing us to know a woman’s treatment status
(Tijrr) in equation (1) under the assumption that the state of her current residence is the
same as her state of birth. The data is nationally representative and has a relatively large
sample size (87,857 currently married women), giving power to our identification strategy
that uses variation across state-religion-year of birth cells. There are also questions that
measure a woman’s autonomy and decision-making power within a household, which
we use to bolster our argument that autonomy is the mechanism relating the inheritance
reform to women’s labor supply. Finally, anthropometrics and measures of anemia are
available for adult women and children under five. We use these measure to estimate the
effects of the HSA on children’s health as a test of model’s predictions on household pub-
lic goods and test whether improvements in women’s or children’s health is an alternative
channel linking the HSA and female labor supply.

Our main outcome variable of interest is a binary variable for whether a woman has

worked in the past seven days. This variable was defined based on a very broad definition
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of work that includes any income-generating activity done in the past seven days.!* We
also examine specific types of labor supply, namely:

e Whether the woman works for herself, a family member, or someone else. These

categories are mutually exclusive.

e Whether the woman receives no pay, or works for cash or in-kind payment. While
no pay is mutually exclusive from the other categories, it is possible that a woman

could report working both for pay and in-kind.

e Whether the woman works all year, or occasionally. These categories are mutually

exclusive.
e Whether the woman works away from home.

e Whether the woman works in several mutually exclusive job categories:
professional/technical /managerial; clerical/sales/service; manual (skilled or un-
skilled); and agriculture.

All together, we examine fourteen labor supply outcomes. While some studies examining
a large number of outcomes construct an index of these outcomes to assuage readers’
concerns about multiple testing, such an index would impose a constant effect of the
HSA on each outcome in the index. By contrast, our theoretical model predicts that higher
paying jobs could be differentially more affected than lower paying jobs. Accordingly, we
examine the outcomes individually, and argue that the overall pattern of the results is
extremely unlikely to be due to chance.

We also use women’s reports of who makes the decisions in the household and whether
she can go to certain places alone as measures of her autonomy. Specifically, we assess
a woman’s decision-making ability using her answers to the question: “Who makes de-
cisions about [X] in your household?”. The decisions asked about were: the woman'’s
own health care, large household purchases, visits to family or relatives, purchases for
daily needs, and spending a husband’s earnings. We construct variables that capture
whether the wife has no say in each decision. Another important dimension of autonomy
is whether the woman can go certain places without needing an escort. Accordingly, we
use the woman’s self-reported answers as to whether she can got to the market, a health

facility and leave the village alone. Since all of these locations present opportunities to

9The exact question was: “As you know, some women take up jobs for which they are paid in cash or
kind. Others sell things, have a small business or work on the family farm or in the family business. In the
last seven days, have you done any of these things or any other work?”
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spend money, the fact that a woman can go there alone reflects her ability to control house-
hold purchases (the ay parameter in the theoretical model). Finally, to capture financial
autonomy, we use a binary variable for whether the woman has access to a bank account.

Table Al presents summary statistics for the woman in our estimation sample (broken
down by whether their husbands appear) and the men in the sample. The differences
between women whose husbands appear and those who do are very small in magni-
tude. Many women report having no say in household decisions, particularly important
ones: 47.1 percent of married women report having no say in large household decisions.
Fewer women report no say in their own health care (37.7 percent), in determining visits
to family (39.9 percent), or in making purchases for daily needs (39.5 percent).?’ Inter-
estingly, women have the most say in decisions of how to spend their husband’s income:
only 31.7 percent of women have no say in how that income is spent. Also noteworthy
is the fact that men on average report that their wives have more decision-making power
than their wives report; for instance, only 26.9 percent of men say that their wives have
no say in large household purchases. Many women also report an inability to go places
alone, especially to places outside the village (only 39.3 percent of women can leave the
village alone). About half of the women surveyed report that they are not allowed to go
to the market or a health facility alone. Only 15.3 percent of women have access to a bank
account.

While male labor force participation is almost universal, only 36 percent of women
report having worked in the last seven days. Those who do work are likely to work for a
family member (45.8 percent of women) than for themselves (14.7 percent) or a non-family
member (39.4 percent). Most work all year (65.8 percent) and for cash (67.1 percent).
The most common profession is agriculture (60.3 percent of female workers), followed
by manual work (20.8 percent), clerical/sales/service (12.7 percent) and professional (5.9

percent).

4 Results

We begin by confirming that the reform indeed increased a woman’s autonomy, strength-
ening our argument that autonomy is the channel through which the reform affected
labor supply. Table 1 presents results of an IV regression estimating the effects of the HSA

on our measures of the woman’s say in household decision-making, freedom of move-

20While there is undoubtedly correlation in these measures, the overlap is far from complete. For in-
stance, of the women who report no say in visits to family, 28.3 percent indicate that they do have some say
in purchases for daily needs.
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ment, and access to a bank account.?! While the HSA did not improve all measures of
autonomy, the results broadly support the hypothesis that the HSA improved women’s
autonomy. Specifically, the program led to a statistically significant decrease of 6.6 per-
centage points in the probability that a woman has no say in household decisions. It also
caused a statistically significant increase of 8.2 percentage points in the probability that
a woman can go to the market alone, a 6.9 percentage point increase in the probability
that a woman can go to a health facility alone, and a 8.3 percentage point increase in the
probability that a woman can travel outside the village alone. There was also a borderline
significant increase of 3.9 percentage points in the probability a woman has access to a
bank account (P = 0.120). These results coincide with other estimates of the effects of
women’s property rights (Field 2003; Wang 2014) or inheritance rights (Harari 2013; Roy
2008) on her autonomy.

Table 2 examines the effects of the Hindu Succession Act on women’s labor force par-
ticipation. The first column indicates that the HSA increased the probability that a woman
has worked in the last seven days by 6.8 percentage points. The next three columns show
that the increase came from women working not for themselves or for family members,
but for other people (an increase of 5.3 percentage points). The fact that self-employment
did not increase provides evidence against intra-household credit constraints as the mech-
anism linking the HSA and women’s labor supply: we see no evidence that expected un-
earned income provided by the HSA allowed women to more easily borrow the capital
to start a new business.??

Other results confirm the pattern that the HSA increased women’s labor supply into
high-paying jobs outside the home. In particular, a woman is more likely to work all year
(an increase of 5.7 percentage points) than occasionally and for cash (an increase of 6.1
percentage points) than for no pay or for in kind payment. In table 3 we examine which
sectors drove the increase in labor supply. While we find positive (although statistically
insignificant) effects on manual (skilled or unskilled) and clerical, sales, and service work,
the largest (4.3 percentage points) and only statistically significant increase came in pro-
fessional/managerial / technical employment.

Further evidence that supports the link between the HSA and women’s labor supply
is given in table 4, which reports OLS estimation results of the cohort comparison identifi-

2lIn all IV regressions, we present standard errors calculated from a bootstrap with 100 iterations. Each
replicate draws a sample of primary sampling units to allow for intra-cluster correlation in standard errors.
Results are very similar if we draw samples from state-year of birth-religion cell clusters or if we draw
simple random samples in each replicate.

22Nutrition-based efficiency wage models may also predict that an infusion of capital would allow work-
ers to eat enough calories to enter the labor force. However, these effects would be concentrated in activity-
intensive work, such as agriculture, and we do not see effects in the agricultural sector.

22



Awouomy uo }0y UOISSa00NG NPUTL] 943 JO S}O9JH 3 JO sajewnsg AT T 9[qeL

T0>d 4 “60°0>4 4

TO'0>A sy “(SIIVIP 40f TT 270U300f 395) $1YIVAq UL S10449 PAvpUBIS dpigsjoog “syySram Suijduivs apnjour suoissaL8al [y € U0LIIIS UL PaqLIISap Sv ‘Suiv| puv ‘sysuyppng
‘SYN1§ Sapnjoul oSy Ainp npuip] Y yiq Jo Ak X a3vs puv ‘3pis X NPUulr] ‘yidiq Jo ok X npuir] ‘apwis ‘yraiq Jo 4vah aof spoaffa paxy puv npuip] 4of Auwnp
v apnjoul pup 23v3s X 14341q Jo 4vah X npuif] 40f spoaffa paxif Aq paquawiniisul ySE ayj 03 392lqns svm uvwom ay3 4ay3aym 1of Jjquiive 103pIipul ayj 20y SUOISSILSIL [IY

G900 YeT0 1710 I4T°0 ¥20°0 L1T0 ¢IT0 960°0 €200
TTLL8 0¥8'L8 a¥8'L8 G¥8'L8 996’8 qe8’/8 va8'L8 €48'/8 LS8'/8
€sT0 €6€°0 c0s0 8¢a0 L1€°0 a6¢£0 66¢£°0 1470 LLE0
[sco0] [zg00] [9c0°0] [zeo0] [2€0°0] [2€070] [620°0] l6€0°0] [ac0°0]
6€0°0 #x£80°0 x690°0 #x¢80°0 ¥200 9¢0°0- 0%0°0- x990°0- 9100

junodoe adeqia Ayoey joyIeW s@urures R | Amrurey  saseyoand ared
ueq apISNo yireay s,puegsny  A[rep 10y 0} S}ISIA yyadrel  yjeay umo
Sey Uewo A saoerd Surpuads  saseydind

***0} 9uofe 08 ued UBWOAA

“ur Aes QN s310da1 uewop

parenbs-y
SUOT}eAISSqQ
1eA do( ueay

VSH 03 3lqns

HIdVIIVA
INHANAJHd

23



A1ddng 10qeT UO 10y UOISSIdING NPUTE] 3} JO SIOAFH Y} JO Soyewisy AT :Z d[qel.

T°0>d . '50°0>d

wx TO°0> s (SIIVIOP 40f T 37011300f 225) S1YOVAQ U S10440 PAvPUD]S dpigsjooq “SjyStam Surjduivs apnoul Suo0issaLSal [/ ¢ U0130aS Ul Paqridsap sv ‘su| puv ‘sisiyppng
‘SYYIS SAPNIOUL 0SIY AUNY NPUIL] YT “Y341q JO AVOR X 1v3s puv ‘ajvis X NPULE] “Y31q Jo 4vahl X npuir] ‘a3v3s ‘y34iq Jo 4vafi 1of s30affo paxif puv npuify 1of Auunp
v IpNIUL pup 2p3s X Y141q Jo avah X npui] 1of spoaffa paxif Aq paquawnigsur YSH ayj 03 192lqns svm uvuiom ayj 1ay3oym 1of 3jqurive 10Jpo1pul ayj 3avy SUoISsaLSal [y

0110 ¥80°0 8200 Gz0°0 690°0 ¥20°0 8900 600 1¥0°0 9600

VA WA £S8°/8 £S8°/8 £S8°/8 £S8°/8 LS8'L8 VAS A VAS A LS8L8 £S8°/8

€reo LLT0 1S2°0 901°0 6/T0 €010 991°0 0020 900 09¢0

[eeo0 0] [sco0l  [zeool  [€1070] [ecorol [c10°0] [1e00l  [szo0l  [¥10°0] [ecoro]

L¥0°0 100°0 #x190°0 ¥10°0 «£90°0 100°0 €400 ¢10°0- 0200 #8900
WOy WoJj puny ur ysed Aed ou IedA [[e [eUOISEDD0 wyjoue  Arurey J[os SIOM
Aeme JI0M

***I0J YIOM :DWAS AeJ

Ayrren3ar 1o M

***J10J IO

parenbs-y
suoneAIdsqO
1ep do uean

VSH 03 32[qns

H1dVIIVA
INHANAJAA

24



Work in...

professional /

DEPENDENT managerial / clerical / sales

VARIABLE technical / service manual agriculture

subject to HSA 0.043*** 0.018 0.030 -0.027
[0.012] [0.016] [0.021] [0.034]

Mean Dep Var 0.0227 0.0483 0.0842 0.2717

Observations 87,857 87,857 87,857 87,857

R-squared 0.025 0.027 0.038 0.100

All regressions have the indicator variable for whether the woman was subject to the HSA
instrumented by fixed effects for Hindu X year of birth X state and include a dummy for Hindu
and fixed effects for year of birth, state, Hindu X year of birth, Hindu X state, and state X year of
birth. The Hindu dummy also includes Sikhs, Buddhists, and Jains, as described in section 3.

All regressions include sampling weights. Bootstrap standard errors in brackets (see footnote 21
for details). *** p<0.01, ** p<0.05, * p<0.1.

Table 3: IV Estimates of the Effects of the Hindu Succession Act on Sector of Work

cation strategy given in equation 3. Reassuringly, the results are very similar. We find that
while Hindu women are generally more likely to work than non-Hindu women (the coef-
ficient on the Hindu dummy is 7.8 percentage points), this effect is 9.7 percentage points
stronger in treated cohorts. As with the IV results in table 2, the overall labor supply
effect is driven entirely by women working for people other than themselves or family
members, work done all year round and for payment in cash.

We also estimate the effects of the HSA on the labor supply of single women. Our
model suggests that the HSA should lower their labor supply, since they are exposed
to its income effect but not an autonomy effect.”> A complication is that the HSA had
been adapted nationwide at the time of the survey, so that all currently single women
were exposed to it by construction. So we cannot use our IV or cohort-comparison strate-
gies, which predict women likely to be treated based on age, religion, and state, since all
Hindu single women are treated. However, we can still provide suggestive evidence by

using a difference-in-difference strategy that compares the labor supply of married and

Z3For single women living with their parents or other relatives, the HSA may still increase their autonomy
vis-a-vis other household members if intra-household bargaining takes place in these households. Still, we
argue that the autonomy effect is still likely to be stronger for married women.
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unmarried Hindu women to the difference in labor supply of married versus unmarried
non-Hindu women, while keeping the fixed effects for year of birth interacted with Hindu
to account for differential age trends by religion (as well as state interacted with religion

and year of birth). The estimating equation is thus:

Yijre = PrHindujj,c + B2Singlejrr + B3Singleijyr X Hindujjrr + 07 + ve + 9 + Yo + Ajr + Mjr + €ijrr
(4)
The estimated B3 compares the difference in labor supply between single and married
Hindu women to the difference in non-Hindu women, thus estimating the effect of the
HSA on single women under the identifying assumption that the HSA is the only dif-
tferential determinant of labor supply between married and unmarried women in Hindu
versus non-Hindu women. Since we cannot definitively rule out the presence of such
factors, we interpret these results, given in table 5, as descriptive evidence in support
of the model. While single women are more likely to work than married women in all
religions, the difference is 6.5 percentage points lower among Hindu women, consistent
with the model’s prediction of a negative effect of the HSA on the labor supply of sin-
gle treated women. There is also suggestive evidence supporting the model’s prediction
that the effects are particularly strong in low wage jobs: the largest decreases in single
women’s employment in Hindu women are in work for family (5.7 percentage points)

and agricultural employment (5.4 percentage points).?*

5 Alternative Mechanisms and Robustness Checks

5.1 Pre-marital investments and dowries

While we argue that the mechanism linking the HSA to female labor supply is intra-
household bargaining, the HSA could potentially affect other characteristics of women,
which in turn affect their labor supply. For instance, forward looking parents making hu-
man capital investments in their daughters might alter their investments based on the fact
that their daughters are now legally entitled to inherit ancestral property. The direction
of the effect is theoretically ambiguous. Future inheritances represent an increase in the
total expected lifetime transfers to a daughter, so parents may reduce other investments
to bring the total investment in their daughters closer to their preferred pre-reform allo-
cation. However, if any human capital investments are complementary to inheritances

(if, say, educated daughters can better manage family property), then human capital in-

24The results for single women for sector of work are given in appendix table A2.
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DEPENDENT

VARIABLE Age at marriage ~ Education Height (cm)
subject to HSA 0.729** 0.609* -0.672
[0.285] [0.330] [0.430]
Mean Dep Var 17.16 431 151.83
Observations 87,857 87,852 84,236
R-squared 0.136 0.150 0.068

All regressions have the indicator variable for whether the woman was subject to the HSA instrumented
Hindu X year of birth X state and include a dummy for Hindu and fixed effects for year of birth, state, E
birth, Hindu X state, and state X year of birth. The Hindu dummy also includes Sikhs, Buddhists, and |
in section 3. All regressions include sampling weights. Bootstrap standard errors in brackets (see footnc
% p<0.01, ** p<0.05, * p<0.1.

Table 6: IV Estimates of the Effects of the Hindu Succession Act on Human Capital In-
vestment in Girls

vestments may go up. Indeed, the empirical evidence on the Hindu Succession Act and
human capital investment in girls has yielded mixed results. Rosenblum (forthcoming)
argues that the HSA raises the cost to parents of having a girl, and finds empirically that
the HSA increased female child mortality. By contrast, Roy (2013) and Deininger, Goyal
and Nagarajan (2013) both find that the HSA increased the education of girls of schooling
age at the time of the reform.

To address the possibility that human capital investments are driving the relationship
between the HSA and female labor supply, we begin by assessing whether the HSA in-
deed appears to have affected the human capital of the women in our data. Specifically,
we examine women’s education, height, and age at marriage, using the identification
strategy we detail in section 3.2. The results, presented in table 6, agree with the findings
of Roy (2013), Rosenblum (forthcoming), and Deininger, Goyal and Nagarajan (2013).
Specifically, we find that exposure to the HSA increased education by 0.61 years, similar
to the effect of 0.37 years found in Deininger, Goyal and Nagarajan (2013) and of 0.50
years found in Roy (2013). We also find that age at marriage increased by 0.73 years as a
result of the HSA, which again parallels closely the estimated effect of 0.59 years found
in Deininger, Goyal and Nagarajan (2013). However, we also find that height by 0.67 cen-
timeters (this effect is borderline significant; P = 0.102), paralleling the findings in Rosen-
blum (forthcoming) that the HSA lowers parents” health investments in their daughters.

Because there is no consistent empirical or theoretical pattern to these results, we do

29



not attempt to establish theoretically the direction in which changes in pre-marital invest-
ment would affect our results, compared to the effects of inheritance rights exogenously
imposed on women whose human capital was already fixed. Instead, we reestimate the
relationship between the HSA and women’s labor supply, controlling for the measures
of human capital investment that we investigated in table 6. These controls are of course
endogenous, but it is nonetheless a useful thought exercise to consider the labor supply of
women with the same human capital, but differences in exposure to the HSA. While we
do not claim that our three human capital measures completely control for all dimensions
of human capital investment that parents may make, appendix table A3 indicates that the
estimated effects of the HSA actually increase slightly in magnitude and statistical signif-
icance after including these controls. This pattern then suggests that the ability to control
for additional measures of human capital would be unlikely to destroy our results and
may in fact even strengthen them.

One further lesson from this table is that the coefficients on education are negative
across the regressions, as is height in many of them. While these results cannot be inter-
preted as causal, they help motivate the premise behind the theoretical model: there is a
group of relatively well-off educated and healthy women who are not working, but pre-
sumably, could be.?®> This type of voluntary unemployment coincides with the women
induced to work by the model, who take jobs that previously were available but undesir-
able to them.

Parents also presumably adjust a daughter’s dowry based on her future ability to in-
herit property. As with pre-marital human capital investments, the theoretical direction of
results is ambiguous. If dowries act as pre-mortem bequests, parents may adjust dowries
downward in response to their daughter’s future expected income gains and return to
their preferred pre-reform expected lifetime transfers to their daughters. If parents were
able to return completely to their preferred pre-HSA allocation of resources between chil-
dren, however, we would not expect to see any effects of the HSA on outcomes after mar-
riage. The fact that we find effects of the HSA on labor supply thus suggests this is not the
case. On the other hand, Roy (2013) finds that parents increased both daughters” dowries
and gifts to sons, arguing that parents subvert the HSA by giving inter-vivos transfers to
their sons, but compensate their daughters with gifts around the time of marriage. In this
case, dowries are another channel linking the HSA and a woman’s unearned income, and

simply reinforce our findings.

2By contrast, involuntary unemployment caused by minimum wages or other structural constraints
would likely apply most severely to women with low education.
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5.2 Marital matching

Another possible alternative model that could generate our results is if the HSA affected
the characteristics of the husbands of exposed women, and this change in marital match-
ing led to greater female labor force participation. Note that because the HSA was ap-
plied to all unmarried Hindu women in a state and marriages rarely take place across
state borders or between religions, changes in average husband characteristics are rel-
atively unlikely: essentially all potential wives would become subject to the law at the
same time. Nonetheless, we still test whether the HSA led to any changes in husband
characteristics — namely, his education and the age difference between him and his wife.
Table 7 shows that there is no evidence that marriages after the HSA involved husbands
of greater absolute education or closer in age to their wife. Since table 6 indicated that
women subject to the HSA have more education and greater age at marriage, we control
women’s education and age at marriage in columns 2 and 4, respectively, but these con-
trols do not affect the relationship between the HSA and husband characteristics. Thus,
men seem to have responded to the fact that eligible women delay marriage by delaying
marriage themselves, keeping the spousal age gap constant.

While the HSA does not appear to have changed average husband characteristics, it
could still have lead to changes in the extent of assortative mating. This could happen if,
say, the HSA increased wealthy men’s desire to match with wealthy women, who now
have better access to their family’s wealth through inheritances. While we do not observe
premarital wealth, we test whether marriages in which the wife is subject to the HSA
have lower education gaps between spouses. Columns 5 and 6 of table 7 indicate that the

HSA appears not to have changed the degree of assortative mating on education.?®

5.3 Selective migration

Another potential identification concern is selective migration: what if women with high
desire to work migrate to states that have passed the HSA when they decide to get mar-
ried? While replacing dummies for current state of resident with dummies for state
of birth in equation (1) would eliminate this concern, we unfortunately do not know a
woman'’s state of birth. Reassuringly, however, while many women migrate at the time
of marriage, this migration is rarely between states: in the 2001 Census of India, only 0.9

percent of women were interstate migrants (Castaldo, Deshingkar and McKay, 2012).

26Even if assortative mating did on some other dimension that we cannot test, we argue that this would
most likely decrease female labor supply. If wealthy (and well educated) women are more likely to match
with wealthy men after the HSA, income effects would dictate that these women would be even less likely
to work than they were already (as seen in table A3).
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Additionally, we know when a woman came to live in her current place of residence,
and test whether women who came to the area before or at the time of marriage — who
may have done so in response to the HSA — drive our result. As shown in appendix table
A4, we find instead that the results are driven by women who came to their current place
of residence after marriage.”” While there is no guarantee that these women did not also
move before marriage, they are still less likely to have done so than the women whom we
know came to their current area before or at the time of marriage, and thus provide more
reassurance that our results are not due entirely to selective migration. While our model
does not directly explain why we might see stronger effects for women who have moved
after marriage, one possibility is that they moved to areas with better job opportunities
and thus would receive higher wage offers in our model, and thereby be more likely to
be induced to work by the HSA.

5.4 Other channels linking autonomy to female labor force participa-
tion

Our model posits that the link between women’s autonomy and her decision to enter the
labor force is her ability to control her earnings: the ay in our theoretical model that de-
termines the fraction of a woman’s income that enters her budget constraint is a function
of her unearned income Ry. However, a woman'’s autonomy likely determines other out-
comes within the household that a husband and wife may value differently, or arise from
conflicts between a husband and a newly empowered wife. For instance, as discussed
in section 1, other work has found effects of the HSA on domestic violence (Anderson
and Genicot 2014; Mathur and Slavov 2013). It is theoretically possible, then, that these
outcomes (rather than a woman’s control over her earnings) are the mechanism linking
autonomy to labor supply.2®

As with premarital human capital investments, we begin by estimating the effects of

the HSA on other intra-household outcomes in our sample, using our primary identi-

?/This pattern is not driven by moves immediately after marriage (which may have actually taken place
at the time of marriage if the timing of either or both events is measured with error): the effects of the
HSA on labor supply remain driven by moves after marriage if we define moves in the year before or after
marriage as at the time of marriage. Results available upon request.

28This logic also opens up the possibility that the HSA lead to more divorces, which would be another
channel linking the HSA and women’s labor supply if women begin working in anticipation of marital
dissolution. Indeed, using our identification strategy, we find that the HSA has a positive marginal effect
of 0.80 percentage points (P = 0.101) on the probability of divorce in our sample. While this effect large
relative to the mean divorce rate — only 0.56 percent of ever married (non widowed) women are divorced —
we argue that the fact that divorce is so uncommon suggests that women who begin working in anticipation
of future divorce cannot by itself explain the entire labor supply effect that we see.
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tication strategy detailed in section 3.2. Table 8 confirms that the HSA had impacts on
fertility and women’s and children’s health. Specifically, in panel A we see that the HSA
has decreased fertility by 0.52 children per woman. This result coincides with other re-
search that finds that women in developing countries tend to prefer fewer children than
men (Ashraf, Field and Lee, 2010), and can translate increased bargaining power into
lower realized fertility (Klawon and Tiefenthaler 2001; Rasul 2008). Panel A also gives
the effects of the mother’s HSA exposure on the height, weight for height, and anemia of
her children under the age of five. Note that this is a different effect than the parameter
identified in the papers by Rosenblum (forthcoming), Deininger, Goyal and Nagarajan
(2013), and Roy (2013), which find effects of the HSA on girls who will ultimately be sub-
ject to it (regardless of their mother’s exposure). While mother’s exposure to the HSA
does not seem to have affected children’s height or weight, it did lead to decreases in
anemia, which were statistically significant for moderate anemia. Improvements in child
health coincide with our model; both the noncooperative bargaining model and collective
household model predict that women’s unearned income increases investment in house-
hold public goods, such as children.?’ These results also fit within a large literature that
relates women’s unearned income or bargaining power to children’s health (Duflo 2003;
Beegle, Frankenberg and Thomas 2001; Maitra 2004; Allendorf 2007; Atkin 2009).

Finally, in panel B of table 8 we examine the effects of the HSA on women’s health.
While we do not find statistically significant effects on domestic violence, we find de-
creases in anemia (and a statistically significant and large decrease of 1.7 percentage
points for severe anemia) and a gain of 0.754 points in a woman’s body mass index (rela-
tive to a mean of 20.8). While there is less literature relating a woman’s bargaining power
to her own health, these results fit with the context of a household bargaining model in
which women use increased bargaining power to redirect household to goods that they
value more than their husbands do, such as their own health.3°

If these other effects of the HSA increased women'’s labor supply, women’s auton-
omy could still be the causal link between the HSA and labor supply, but the model we
developed in section 2 would not apply. To provide evidence that a woman’s control
over her earnings is indeed the mechanism linking unearned income to labor supply, ap-
pendix table A5 examines the relationship between a woman’s labor force participation

and her health and fertility (columns 1, 3, 5, and 7)1 A strong positive correlation be-

29 Another explanation is that they have fewer children, but invest more in each child, as models of the
quantity-quality trade-off predict.
00f course, intra-household bargaining is not the only explanation for these effects. Income effects from
the HSA could also contribute to these health improvements in the context of a unitary household model.
31For brevity, we show only the results for overall labor force participation and for the labor outcomes
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PANEL A: Fertility and children's health

fertility health of children age 5 and under
currently
using
DEPENDENT contra- Currenﬂy weight / mild mod. severe
VARIABLE ception  pregnant children height(c) height(c) anemia® anemia®  anemia

subjectto HSA ~ 0.014  0.005 -0.522** 00099 1033  -0.037  -0.161*  -0.047
[0.013] [0.036]  [0.122] [1.051] [1.897] [0.025] [0.083]  [0.073]

Mean Dep Var 0.563 0.068 2.847 93.333  90.512 0.696 0.433 0.029
Observations 79,336 78,548 79,336 40,637 40,640 35,244 35,244 35,244
R-squared 0.188 0.073 0.392 0.119 0.069 0.103 0.099 0.039

PANEL B: Women's health

mod. severe
DEPENDENT mild mod. severe bmi < weight /' domestic domestic
VARIABLE anemia® anemia®  anemia bmi 18.5@ height(c) violence  violence

subject to HSA -0.003 -0.043 -0.017% 0.754**  -0.015 2.271 -0.046 -0.020

[0.035] [0.031]  [0.010] [0.377] [0.033] [1.495] [0.044]  [0.033]
Mean Dep Var 0560 0172 0.017 20.802 0264 84415  0.352 0.114
Observations 72,589 72,589 72,589 76,056 76,056 75424 59,802 59,804
R-squared 0046 0026  0.016 0134 0053  0.104 0.080 0.037

(a) BMI < 18.5 is considered underweight by the National Institutes of Health

(b) Mild anemia includes moderate and severe anemia, and moderate anemia includes severe anemia

(c) Weight for height and children’s height measures are relative to a reference median of 100.

All regressions have the indicator variable for whether the woman (for fertility or women's health) or mother (for children’s
health) was subject to the HSA instrumented by fixed effects for Hindu X (mother’s) year of birth X state and include a
dummy for Hindu and fixed effects for (mother’s) year of birth, state, Hindu X (mother’s) year of birth, Hindu X state, and
state X (mother’s) year of birth. The Hindu dummy also includes Sikhs, Buddhists, and Jains, as described in section 3.
Children's health regressions have controls for children's age as an additional control. All regressions include sampling
weights. Bootstrap standard errors in brackets (see footnote 21 for details). *** p<0.01, ** p<0.05, * p<0.1.

Table 8: Effects of the Hindu Succession Act on Fertility and Women’s and Children’s
Health

tween women'’s health and labor supply might suggest that health improvements are a

that we argue represent high-paying jobs: working for another person, for cash, and all year round. Other
results available upon request.
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potential channel linking the HSA to autonomy and women’s labor supply. Ideally, we
would estimate causal effects of these variables on labor supply in this population in or-
der to estimate the effects of exogenous changes in them (due to the HSA). While, as with
the pre-marital investments in table A3, we cannot do this, we control for wealth to elim-
inate one clear confounding variable (poor women are less healthy and need to work).
Still, we find that healthier women (as measured by their current weight/height) are ac-
tually less likely to work than less healthy women of the same wealth, which suggest that
health improvements that take place after marriage might actually work against finding
a labor supply effect. These results parallel the findings in table 6 that taller women are
less likely to work. The number of children is negatively correlated with the mother’s la-
bor force participation (conditional on wealth), and therefore could possibly work in the
direction of finding an effect of the HSA, which decreased fertility. However, columns 2,
4, 6, and 8 test whether including the full set of controls for mother’s health and fertility
affect our estimation of the effect of the HSA on labor supply. These controls only increase
the estimated treatment effect of the HSA, suggesting that our results are not driven by
changes in fertility or women’s health, and a complete set of health controls would again
only further strengthen our results.®?

Appendix table A6 additionally considers the relationship between children’s health
and their mother’s labor supply. We find a somewhat mixed relationship between chil-
dren’s health and mother’s labor supply. As with mother’s health, even conditional on
wealth, mothers of taller children or those with greater weight for height are less likely to
participate in the labor force, although so are women whose children are severely anemic.
Detailed data on children’s health was only collected in a sub-sample of the respondents,
so the sample size decreases by more than half, and the precision of our estimates de-
creases. Accordingly, when we reestimate IV effects of the HSA conditional on measures
of child health, they are no longer statistically significant at conventional levels for most
of the labor outcomes driving the main result. However, the coefficients go up again in
magnitude and are consistently positive, suggesting that it is unlikely that improvements
to children’s health as a result of the HSA can explain the entire increase in female labor

force participation that we find.

6 Conclusion

We find that the Hindu Succession Act, which improved women’s ability to inherit prop-

erty, increased their labor supply. Women exposed to the HSA were 6.8 percentage points

32We do not control for wealth in these regressions, since it changes in response to the HSA.
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more likely to work; this effect was driven by jobs likely to be high-paying (working for
a non-family member, for cash, and year-round). Our theoretical model explains that a
woman’s unearned income can increase her labor supply by raising her autonomy, which
subsequently increases her gains from working.

By highlighting the relationship between control over household resources and labor
supply, our results suggest that women’s unearned income affects labor supply not just
through income effects but through her ability to control decisions directly. So policies
that affect the distribution of resources in the household — not just the inheritance laws
that we study, but also other reforms to the legal system or targeted land titling programs
— can affect the labor supply decisions of household members. Since labor supply is an im-
portant driver of firms’ productivity and thus economic growth, our results also provide
a new channel linking women’s empowerment to economic growth. Previous literature
has focused on the link between women’s empowerment and human capital investments
(Doepke and Tertilt, 2014) as a mechanism for this result.

Finally, our results suggest that there can be important multiplier effects to women'’s
labor force participation. Since there is evidence that work causally increases a woman’s
autonomy (Anderson and Eswaran 2009; Atkin 2009), policies that seek to empower
women can prompt newly empowered women seek out opportunities to earn money
and become further empowered. The flip side of this compounding is that women with
low autonomy have little to gain from earning money, resulting in a “disempowerment
trap.” Our results suggest that reforms to women’s property or inheritance rights such
as the HSA can propel these women into considerably better bargaining positions within
the household.
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currently
married

all currently women with

married husband in currently
women survey married men
variable (N=87,857) (N=39,254) (N =239,254)
wife no say in own health care 0.377 0.368
wife no say in large household purchases 0.471 0.458 0.269@
wife no say in visits to family 0.399 0.385 0.226
wife no say in purchases for daily needs 0.395 0.379 0.263
wife no say in spending husband's earnings 0.317 0.299 0.142
can go to market alone 0.528 0.541
can go to health facility alone 0.502 0.509
can leave village alone 0.393 0.391
has access to a bank account 0.153 0.160
age at marriage 17.16 17.13 22.64
years of education 4.31 4.41 6.28
children 2.85 2.86
height (cm) 151.83 151.81
weight for height (relative to ref median of 100)® 84.41 84.58
work in last seven days 0.360 0.397 0.969
conditional on working...
work for self 0.147 0.134
work for family member 0.458 0.443
work for another person 0.394 0.422
work unpaid 0.230 0.223
work for cash 0.671 0.695 0.915
work for in kind payment 0.225 0.194 0.232
work all year 0.658 0.682 0.284
work occasionally 0.341 0.316
work away from home 0.792 0.807
work in management/technical/professional 0.059 0.058 0.064
work in clerical/sales/service 0.127 0.127 0.215
work in manual (skilled or unskilled) 0.208 0.202 0.336
work in agriculture 0.603 0.611 0.378

Means are calculated using sampling weights

(a) The mens’ results on the wife's decision-making refer to their reports of who makes the decisions in the household.

(b) The reference median is the World Health Organization’s definition of a healthy population

(c) These questions are asked about work the woman does, not necessarily only in the last 7 days, so some women answer
them even if they answered "no” to working in the last 7 days.

Table Al: Summary Statistics



Work in...

professional /

DEPENDENT managerial / clerical / sales
VARIABLE technical / service manual agriculture
Hindu X single 0.013** -0.003 -0.043*** -0.054***
[0.005] [0.008] [0.011] [0.011]
Hindu 0.038 0.045 0.181*** 0.143
[0.065] [0.059] [0.069] [0.197]
single 0.037*** 0.063*** 0.102*** -0.008
[0.005] [0.007] [0.010] [0.009]
Mean Dep Var 0.041 0.073 0.095 0.193
Observations 124,385 124,385 124,385 124,385
R-squared 0.032 0.036 0.044 0.097

The regression includes fixed effects for year of birth, state, Hindu X year of birth, Hindu X state,
and state X year of birth. The Hindu dummy also includes Sikhs, Buddhists, and Jains, as
described in section 3. Sampling weights included. Standard error in brackets : *** p<0.01, **
p<0.05, * p<0.1.

Table A2: Effects of the Hindu Succession Act on Single Women's Sector of Work
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When came to current place...

Before At time of After
DEPENDENT VARIABLES Never moved  marriage marriage marriage
(listed below) (n=19,556) (n=12,112) (n=20,942) (n=32,852)
work -0.011 0.034 -0.016 0.143***
[0.073] [0.098] [0.093] [0.053]
work for self 0.024 0.086** 0.042 -0.004
[0.036] [0.041] [0.040] [0.028]
work for family member -0.079 -0.111 -0.068 0.047
[0.059] [0.087] [0.060] [0.041]
work for another 0.070 0.065 0.010 0.076*
[0.054] [0.074] [0.081] [0.042]
work unpaid -0.029 -0.080 -0.050 0.021
[0.034] [0.063] [0.043] [0.025]
work for cash 0.027 0.143 0.016 0.101**
[0.074] [0.095] [0.091] [0.046]
work for in kind 0.061** -0.001 -0.024 0.010
[0.033] [0.054] [0.032] [0.022]
work all year 0.003 0.096 -0.033 0.101**
[0.059] [0.098] [0.081] [0.049]
work occasionally 0.012 -0.074 0.016 0.023
[0.050] [0.073] [0.073] [0.036]
work away from home 0.036 -0.032 -0.077 0.118
[0.070] [0.097] [0.086] [0.050]
work professional/management/tech 0.051% 0.089** -0.023 0.064*
[0.029] [0.033] [0.033] [0.019]
work in clerical/sales/service 0.050 0.024 -0.034 0.018
[0.039] [0.044] [0.035] [0.028]
work in manual labor 0.031 0.005 0.098 0.027
[0.040] [0.067] [0.052] [0.033]
work in agriculture -0.116** -0.077 -0.050 0.014
[0.064] [0.093] [0.068] [0.042]

Each coefficient is from an IV regression (equation 2) estimated only on the subsample of currently married women who
migrated at that time. Moving at time of marriage is defined as moving in the same calendar year as the marriage took
place. All regressions have treatment instrumented by fixed effects for Hindu X year of birth X state and include a dummy
for Hindu and fixed effects for year of birth, state, Hindu X year of birth, Hindu X state, and state X year of birth. The
Hindu dummy also includes Sikhs, Buddhists, and Jains, as described in section 3. All regressions include sampling
weights. Bootstrap standard errors in brackets (see footnote 21 for details). *** p<0.01, ** p<0.05, * p<0.1.
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DEPENDENT
VARIABLE
Estimation

pregnant
children
contracept
mild anemia
mod. anemia
severe anemia
weight/height
moderate DV
severe DV
wealth®

subject to HSA

Mean Dep Var

Observations
R-squared

Work for another

Work person Work for cash Work all year
OLS I\Y OLS I\Y% OLS I\Y% OLS I\Y%
-0.0506** -0.0542***  -0.0157*  -0.0177** -0.0460*** -0.0486*** -0.0323*** -0.0341***
[0.012]  [0.012]  [0.009]  [0.009]  [0.011]  [0.011]  [0.010]  [0.011]
-0.0068**  0.0154** -0.0049*** 0.0079*** -0.0110*** 0.0056*** -0.0067*** 0.0052***
[0.002]  [0.002]  [0.002]  [0.002]  [0.002]  [0.002]  [0.002]  [0.002]
0.0262***  -0.0006  0.0194**  0.0039  0.0177***  -0.0025  0.0196***  0.0051
[0.006]  [0.006]  [0.005]  [0.005]  [0.006]  [0.006]  [0.006]  [0.006]
-0.0004 0.0067 -0.0039 0.0002 0.0003 0.0056 -0.0047 -0.0009
[0.005]  [0.006]  [0.004]  [0.004]  [0.005]  [0.005]  [0.005]  [0.005]
-0.0019 -0.002 -0.0059 -0.0059 -0.0077 -0.0077  -0.0134**  -0.0134*
[0.008]  [0.008]  [0.006]  [0.006]  [0.008]  [0.008]  [0.007]  [0.007]
-0.0117 -0.0015 0.014 0.02 0.0356*  0.0434**  -0.0004 0.0053
[0.020]  [0.021]  [0.017]  [0.017]  [0.020]  [0.020]  [0.019]  [0.019]
-0.0017*** -0.0045*** -0.0009*** -0.0026*** -0.0011*** -0.0032*** -0.0012*** -0.0027***
[0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]
0.0302***  0.0573***  0.0317***  0.0475*** 0.0349*** 0.0553***  0.0108*  0.0254***
[0.007]  [0.007]  [0.006]  [0.006]  [0.006]  [0.006]  [0.007]  [0.007]
0.0593***  0.0729***  0.0428**  0.0507***  0.0726***  0.0828** (0.0589***  0.0662***
[0.010]  [0.010]  [0.008]  [0.008]  [0.009]  [0.009]  [0.010]  [0.010]
-0.1340* -0.0778** -0.1009** -0.0722%%%
[0.004] [0.004] [0.004] [0.004]
0.1158*** 0.0588 0.0705* 0.0876**
[0.042] [0.036] [0.045] [0.039]
0.360 0.360 0.166 0.166 0.275 0.275 0.250 0.250
59,657 59,654 59,762 59,759 59,762 59,759 59,762 59,759
0.163 0.141 0.109 0.097 0.118 0.104 0.098 0.089

(a) Wealth is constructed by taking the sum of household assets, using weights generated by principal components analysis.

It is standardized to have standard deviation = 1.

Columns 1, 3, 5, 7 are OLS estimations, while 2, 4, 6, and 8 are 1V regressions where the indicator for subject to HSA is
instrumented by fixed effects for Hindu X year of birth X state. Both IV and OLS regressions include a dummy for Hindu
and fixed effects for year of birth, state, Hindu X year of birth, Hindu X state, and state X year of birth. The Hindu dummy
also includes Sikhs, Buddhists, and Jains, as described in section 3. All regressions include sampling weights. Standard

errors in  brackets. The standard error on the coefficient on subject to HSA bootstrapped; see footnote 21 for details. ***
p<0.01, ** p<0.05, * p<0.1.

Table A5: Labor supply, mother’s health, and effects of the HSA
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DEP VARIABLE:
Whether mother...
Estimation

child's height

child's weight/height

child anemia_mild

child anemia_mod

child anemia_sev

contracept

pregnant

children

mom anemia_mild

mom anemia_mod

mom anemia_sev

mom weight/height

moderate DV
severe DV
wealth®

subject to HSA

Mean Dep Var
Observations
R-squared

Work for another

Work person Work for cash Work all year
OLS IV OLS IV OLS 1\ OLS I\
-0.0017** -0.0039*** -0.0024*** -0.0036*** -0.0028*** -0.0044*** -0.0010* -0.0022***
[0.001]  [0.001]  [0.001]  [0.001]  [0.001]  [0.001]  [0.001]  [0.001]
-0.0009** -0.0015*** -0.0012*** -0.0016*** -0.0011** -0.0015*** -0.0009** -0.0012***
[0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]
0.001 -0.0028 0.0017 -0.0003  -0.0065  -0.0092  -0.0205  -0.0223
[0.024]  [0.024]  [0.018]  [0.018]  [0.020]  [0.020]  [0.020]  [0.020]
0.0048 0.0053  0.0136**  0.0139**  0.0076 0.0081 0.0031 0.0035
[0.009]  [0.009]  [0.007]  [0.007]  [0.008]  [0.008]  [0.007]  [0.007]
-0.0227*  -0.0108  -0.0127*  -0.0063 -0.0226** -0.0141* -0.0277*** -0.0218***
[0.009]  [0.009]  [0.007]  [0.007]  [0.008]  [0.008]  [0.008]  [0.008]
0.0241**  -0.0027  0.0270* 0.0126*  0.0215**  0.0024  0.0228"*  0.0092
[0.010]  [0.010]  [0.008]  [0.008]  [0.009]  [0.009]  [0.009]  [0.009]
-0.0327**  -0.0340**  -0.0088  -0.0094 -0.0332** -0.0341** -0.0220* -0.0227*
[0.015]  [0.015] [0.010]  [0.010] [0.013]  [0.013]  [0.013]  [0.013]
0.0009  0.0223*  0.0035 0.0151*** 0.0005  0.0159***  0.0014  0.0121***
[0.004]  [0.004] [0.003] [0.003] [0.004] [0.004]  [0.003]  [0.003]
0.0032 0.0064 -0.0114  -0.0097 0.0045 0.0069 -0.0013 0.0004
[0.009]  [0.010]  [0.007]  [0.007]  [0.009] [0.009]  [0.008]  [0.008]
-0.0044  -0.0043  -0.0081 -0.008 -0.0138  -0.0136  -0.0039  -0.0035
[0.012]  [0.012] [0.009] [0.009] [0.011] [0.011]  [0.011]  [0.011]
0.0017 0.0051 0.0199 0.0219 0.0408 0.0433 0.0559*  0.0569*
[0.036]  [0.037]  [0.025]  [0.026] [0.032]  [0.033]  [0.033]  [0.033]
-0.0007** -0.0027*** -0.0002 -0.0013** -0.0005 -0.0019*** -0.0004 -0.0014***
[0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]  [0.000]
0.0269**  0.04717* 0.0267* 0.0377*** 0.0266*** 0.0412***  0.0133  0.0237**
[0.011]  [0.011] [0.008]  [0.008]  [0.010]  [0.010]  [0.010]  [0.010]
0.0259*  0.0326*  0.0155 0.0191  0.0360"* 0.0408"*  0.0186 0.0220
[0.016] [0.016] [0.012]  [0.012] [0.014] [0.014]  [0.014]  [0.014]
-0.1240*** -0.0669*** -0.0887*** -0.0625***
[0.006] [0.005] [0.006] [0.006]
0.1629 0.0917 0.1441 0.2259**
[0.123] [0.089] [0.123] [0.102]
0.360 0.360 0.166 0.166 0.275 0.275 0.250 0.250
26,703 26,703 26,755 26,755 26,755 26,755 26,755 = 26,755
0.152 0.12 0.117 0.101 0.126 0.107 0.104 0.094
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(a) Wealth is constructed by taking the sum of household assets, using weights generated by principal components analysis.
It is standardized to have standard deviation = 1.

Columns 1, 3, 5, 7 are OLS estimations, while 2, 4, 6, and 8 are IV regressions where the indicator for subject to HSA is
instrumented by fixed effects for Hindu X year of birth X state. Both IV and OLS regressions include a dummy for Hindu
and fixed effects for year of birth, state, Hindu X year of birth, Hindu X state, and state X year of birth. The Hindu dummy
also includes Sikhs, Buddhists, and Jains, as described in section 3. All regressions include sampling weights. All
regressions include sampling weights. Standard errors in brackets. 1V coefficient on subject to HSA bootstrapped; see
footnote 21 for details.

% p<0.01, ** p<0.05, * p<0.1.
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A Appendix: Proofs

Proof of Lemma 2.1: Without loss of generality, in the proofs of the non cooperative
model, we normalize y¢ and v, to 1.
Consider FOC of y;, in the husband’s utility. Since we assume it is interior, the FOC
equals 0.
—Bum 1
+ =
1

(wmem + Ry + (1 —ag)(wres + Rf)) — ﬁf:i i

R, + (1 — af)(wfef + Rf) +yf

B + 1 ) + Om ln(l)

um(em = 0) = B In(Bm) + (Bm + 1) In(

o )+ 0mIn(1— Eyy)

um(em = Em) = BmIn(Bm) + (Bm+1) In(

Wi Em + Ry + (1 — af)(wfef + Rf) +]/f
Ry +(1—- af)(wfef + Rf) + Yy

Um(em = Em) —tum(em =0) = (Bm+1) In( )+ 0mIn(1—Ey)

Define f(E,) as f(Em) = tm(em = Em) — um(em = 0), then f(0) = 0. In order to show
f(Em) > 0forall E, € (0,1), we need f'(E;;) > 0.

_ Wi (Bm + 1) _ Om
mem+Rm+(1—(Zf)(ZUfef—|-Rf)—|-yf 1—E,

f'(Em)

Bm+1 . WmEm + Ry + (1 — af)(wfef + Rf) +yr
Om W (1 — Ey)

Sinceyr < a f(w ref+ R f) and e < E, a sufficient condition is

Bm +1 mem+Rm+waf+Rf
>

Proof of Proposition 2.2: In the equilibrium, FOCs for (v, ym) (¢ and 7y, are normalized
to 1):
— 1
i + <0
ap(wres +Re) —yp  ym+ys
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_,Bm 1 <
0
Wmem + R + (1 —ag)(wrer + Rf) — Ym " Ym+yr —

Wil +wfef+Rm—|—Rf
Br+pBm+1

First, check if e; = 0 is an equilibrium. Assume it is true, then in the equilibrium

z =

,Bf—I—l

Ym =

Pr
A A P |

1
(Wmem + R + Rf) + arwre
mem + R + Ry) B 1rs

uf(efzo) :,Bfln(L(wmem—kRerRf))—f—ln( )

BrtpBm+1 B+ Bm+1
Alternative, the wife may deviate and go out to work,
uf(ef:Ef) :ﬁfln( ’B afwaf—i——f(wmem—i—Rm-l—Rf))
,Bf ﬁf +Bm+1

+h’1( afoEf+ )+(5fln(1—Ef)

13f
To make sure no deviation, we need
uf(ef = 0) > uf(ef = Ef)

Br+bm+1 -

llf’CUfEf Wmem + Rm + Rf n 5f
,3f+1 ,Bf—l-,Bm—f—l ,Bf-l-l

In(

In( In(1 - Ef)
Case 1a: Ry + Ry, is constant. There exists a threshold #{(wy) decreasing in w¢, such that
er = 0is an equilibrium iff af < tf(wy).

Second, check if ey = Ef is an equilibrium.

,Bf—f—l

m(wmem +wrEf+ Ry + Rp) —ag(Ry + wyEy)

Ym =

_ Pr
U= R pt 1

1
(wmem —{—ZUfEf + Ry + Rf) + ﬁf n 1afwf(ef —|—,5fEf)
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Izlf((ff = Ef) = Bfln(ﬁf )+1n( )+(5f 111(1 _Ef)

Alternative, the wife may deviate and not go to work,

—/Sfafwaf wmem+waf‘|‘Rm+Rf

upler =0) = prin(—4 =27 R P

To make sure no deviation, we need

uf(ef = Ef) Z uf(ef = 0)

1) —arwrE Wmem +wWsEr + Ry + R
f fYrEf mtm f=f m f
+ In(1—Ef) >1
) n( f)_n( ,Bf—I—l ,Bf—I—ﬁm-i-l

ﬁf-l-l

In(

)

Case 1b: Ry + Ry, is constant. There exist a threshold #5(wy) decreasing in wy, such that
ef = Ey is an equilibrium iff ay > tg(wf).

Proof of Proposition 2.4: The equilibrium is calculated in the proof of Proposition 2.2.

)
f
In(1—E
vy ey R V) Sy parny s ey R )
f f f f f
Let f(Rf) be
E R R R R R
T e A e s S W s s

Br+1Rs+ Ru Br+pBm+1 Br+pBm+1

where f(0) = 0and f(Ry) — 0as Ry — co. The condition can be rewritten as f(Ry) < C,
where C = —% In(1 — Ey) is positive.

f/(Rf) & (R (R + wiEm) — R})
So f(Ry) first increases and then decreases.

Case 2a: Ry, is constant. There exist a threshold t{’, such that ey = 0isan equilibrium if

ws < . Otherwise, there are two thresholds t{ (wf) < t{(wy), the former decreasing
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in wy and the latter increasing in wy, such that e; = 0 is an equilibrium if Ry < R (w £) or
R > ty(wy).

—%UfEf afRf am&m-+ZQfEf%-Rﬂl+-Rf

5
f
1 In(1—Ef) >1
n( Br+pBm+1 )+ﬁf—|—1 n f)_n(,Bf+1Rf+Rm Br+pBm+1
Let g(Ry) be
m Ef+ Ru+ R ~wsE; afR m Ef+ Rm+ R
¢(Ry) =In(? Em FWPRFH S E Ry (S SR Wmm T WpRp R Ry

Br+pBm+1 Br+1Rs+ Ry Br+pBm+1

where ¢(0) = 0and g(R¢) — 0as Ry — o.. The condition can be rewritten as g(R¢) > C.

g'(Rf) & (R (Ryyy + W Eny + ZUfEf) — Rjzc)
So g(Ry) first increases and then decreases.

Case 2b: Ry, is constant. There exist a threshold t%, such that e ¢ = Ey is never an equi-
librium if wy < 5. Otherwise, there are two thresholds tR (w f) < R (w ), the former

decreasing in wy and the latter increasing in wy, such that ey = Ef is an equilibrium if
Ry € (t5 (wg), b5y (wy)).

Proof of Proposition 2.6:
Consider the FOC with respect to (x¢, xm):

agBy (agye+ (L —ag)ym)py <0
Xf wmem+Rm+wfef—|—Rf—xfpx—xmpm -
(1—af)Bm (apye+ (1 —=ag)ym)pm <0
Xm wmem+Rm+wfef+Rf—xfpx—xmpm -
ufﬁfz

X =

Pris agyr+ (1 —ag)ym
o (1—af)Bmz

P agys+ (1 —ag)ym

a + (1 —af)ym
z = ff ( f)ly [wmem+Rm+wfef+Rf]

ag(Br+vf) + (1 —ag)(Bm+vm)

f(Em) = u(em = Em) — u(em = 0)



= (af(,Bf+’Yf) +(1 _af)(ﬁm +Ym)) In (1 _af)‘Sm In(1—Ep)

Ry +wees + Ry
F(En) = win(ag(Bs +7f) + (L= ap) (B + 1)) (1—ap)dn
m mem+Rm+ZUf€f+Rf 1—E,

(A2) ensures f'(E,,) is positive, together with f(0) = 0, we have f(E,,) > 0, implying the
husband always works.
Similarly,

§(Ef) = u(ef = Ef) —u(ef =0) =In +as0¢In(1 — Ey)

Regardless of Ry, + Ry or Ry, is constant, an increase in Ry decreases g(Ey). The threshold

of the change from working to not working, ¢(w f), is an increasing function of her wage

Thus, an increase in Ry increases z if vy > 7, unless the decrease in ey is sufficiently
high. (Note that the normalization f¢ + vf = Bm + ym = 1 helps to simplify the proof
here. Without it, the prediction is less tractable, but we believe the intuition, that women

work less when getting more autonomy in collective households, remains.)

B Appendix: Extensions

B.1 Extension: Continuous Effort

Proposition B.1. Suppose the Nash equilibrium is fully interior. In equilibrium, keeping the total
unearned income constant, an increase in the wife’s unearned income:

o Increases the amount of time she works outside the home (ef).
o Increases the supply of the household public good (z).
o Reduces the amount of time the husband works outside the home (ey,).

Proof of Proposition B.1: Calculating the FOC on (e Y fem Ym) as follows:

Brwras of

— <0
af(wfef+Rf)_yf 1—€f
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i S S
ag(weeg +Ry) —yr — Ym+ys
wmﬁm . Om
wmem—i—Rm+(1—af)(wfef~|—Rf)—ym 1—ep

<0

—Bm Ym <
0
Wmem + R + (1 —ag)(wres + Rf) — Ym " Ym+yr ~

Suppose the Nash equilibrium is fully interior, so we have four equations. Since z =

_ Omz _ _ (SfZ
Yf+Ym, wehavee, =1— T andef =1 R TR TRy Thus,

Y ¢Ym(Wm + Ry + wr + Ry)

= 1
vf + 1mBr + O e m TR AR

As R r+ R,, is constant and R f increases, z increases.

wr+ Rrf+R )
Omz :1_(1+ f f m mVf

e —1—
" YmWm Wi Vit YmPs+ Ofym/ ay

As R r+ R, is constant and R f increases, z increases, and thus e, decreases.

)
f
/ YrwsarRs/(Rf + Rm)

(Sf'ym(wm + Ry + wy -+ Rf)(Rm -+ Rf)

—1—
we((vror +vmPros) Ry + ymdp (R + R))

As Ry + Ry, is constant and R r increases, ey increases.

Proposition B.2. Suppose the Nash equilibrium is fully interior. In equilibrium, there exist two
thresholds, a*(wy) strictly decreasing in wy and Ri(wy) strictly increasing in w 2% Consider a

pure increase in the wife’s unearned income:

o Ifar > a*(wy) and Ry < R}(wf), it increases the amount of time she works outside the
home (e).

e Otherwise, it reduces the amount of time she works outside the home (ey).

33In fact, both a* and R;ﬁ depend on all sorts of things, including w,, w R and etc. We highlight their
relationships with wy in order to study the labor supply for jobs with different wages.
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o In both cases, it increases the supply of the household public good (z) and reduces the amount
of time the husband works outside the home (ey,).

Proof of Proposition B.2: The equilibrium is calculated in the proof of Proposition B.1.

_ V5 Ym(Wm A+ Ry + ws + Ry)
= 1
vf+ym(Br+ ‘SfafRf/(RerRm))

As Ry increases, R¢/(Rf + Ry) increases, and thus z increases

— 1 —
wr((vpas + ymBroy + Ymdp) Ry + YmbfRm)

Take FOC, 9(1 — ef)/9R¢, the FOC has the same sign as

[('Yf‘xf +YmBroy +’)’m5f)R]2f+2’Ym(5meRf+ ((5f')’mRm - “f('}’f"‘ﬁf’)’m)(wm +wy +Rm))Rm]/wf

1 'YmRm
< f

N b= (Ye+Brrm)(Wm+tws+Rp)

R f leads to a decrease in e £

= a*(wy), the FOC is always positive. So an increase in

Otherwise,

\/(meszm)z — (vrag + vmBroy + YmOf)[0pymBRim — ap(vg + Brym) (Wm + ws + Ry )[R — YmO ¢ K
Yof+ YmPras + Ymos

R;E:

if Rf < R;}(wf), an increase in Ry leads to an increase in ey; if Ry > R;E(wf), an increase
in Ry leads to a decrease in ey.

Proposition B.3. In this collective model, suppose the Nash equilibrium is fully interior. In
equilibrium, as Ry increases, ey decreases regardless of whether Ry, is constant or Ry + Ry, is
constant. If y = Ym, a8 R ¥ increases, z increases. If R Ft+ Ry, is constant, as R ¥ increases, ey,

increases.
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Proof of Proposition B.3: Consider the FOC with respect to (x FrXm, €f, em):

agBs (apys+ (1 —ag)ym)py <0
Xf wmem+Rm+ZUf€f+Rf_fox_xmpm o
(1—ap)Bm (agys+ (X —ag)ym)pm <0
Xm wmem+Rm—|—wfef—|—Rf—xfpx—xmpm -
(af'yf+(1—af)'ym)wf B agds <0

Wmem + Ry + wrer + Rf — XfPx — XmPm 1-— ef

wmem+Rm+wfef—|—Rf—xfpx—xmpm 1—ey

(apyy+ (1 —ap)ym)wm (A —ap)om _

Suppose the Nash equilibrium is fully interior, so we have four equations. And we

can solve the equilibrium:

z=(7m+ (vf— ’Ym)ffofli—f&n)(Rm + Ry + wm + wy)
o1 afReof(Rm + Ry + wm + wy)
f (Rf + Ru)wy
em=1—(1- (foL)&m(Rm + Ry + W + W) /W
£+ Rm

As R 7 increases, ey decreases regardless of whether R, is constant or R £+ R is con-

stant. Furthermore, if y = Ym, as R f increases, z increases.

B.2 Extension: Contributing time to household public good

Consider an extension where the wife also contributes time to produce the household
public good. Thus the household public good depends on both the husband and the

wife’s money investment and the wife’s effort.

2= f(Ym Yg hf) = Ym + yg + bhy
where the wife spends a unit time on working at home /¢, working outside e and her
leisure If, say hy +ef+ 1 = 1.

Proposition B.4. Suppose the Nash equilibrium is interior and the husband always works. In
equilibrium, an increase in the wife’s unearned income:

e Either increase her labor supply or keep it constant (ey).
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e Increase the household public good (z) if ey increases.

Proof of Proposition B.4: Consider the FOC on (y,, y £ h f):

—Bs N 1 0
ap(wses +Re) —yy  ym+yr+Dhy
—Bm . 1 —0
WmEm + Rm + (1 —ag)(wrer + Rf) —Ym  Yym + Y5+ bhy
b Of

0

]/m+]/f+bhf_1—hf—€f -

mem+Rm+ZUf€f+Rf+b(1—€f)
zZ =

Suppose ¢f = 0 is the equilibrium,

uf(ef = O) — uf(ef = Ef)

W Ey + Ry + R +b

(lleUf—b)Ef mem+Rm+Rf+b
Br+or+1 Br+PBm+or+1

= (ﬁf—i-&f—i—l)[ln In( ]

So we need b > agwy.
Next, suppose e = Ey is the equilibrium,

mem+ZUfEf+Rm+Rf-|—b(1—Ef)
Br+PBm+or+1

uf(ef = Ef) — uf(ef = 0) = (‘Bf +(5f + 1)[111

(b—afwf)Ef mem+WfEf+Rm+Rf+b(l—Ef)

Br+dp+1 Bf+ Bm+6f+1 ]

Soweneed b < agwy.

B.3 Extension: Autonomy depends on potential wage

Consider another extension: her potential wage also affects the wife’s autonomy:

Rf"rQZUf
adr = K
F = Ry + Ry + 0wy + Bwyy

The equation is based on the intuition that the wife’s outside option depends on her un-
earned income and her potential wage, which would determine her income if she leaves
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the household, but not her current earned income. We assume there is a discount 6 < 1

on her potential wage compared to unearned income, since earning income costs effort.

Proposition B.5. Making autonomy dependent on a woman'’s potential wage does not change the
predictions in Proposition 2.2, Proposition 2.4 (if wy is lower than a threshold) and Proposition
2.6.

Proof of Proposition B.5: In a non-cooperative model, we need:

afwaf wmem-i—Rm—i—Rf

5
B P )+ —L—1In(1 - Ey)

n( n(

to ensure ey = 0 is an equilibrium. And we need

wm€m+ZUfEf+Rm+Rf (Sf

wmem+waf+Rm+Rf
+
Br+pbm+1 Br+1

In( ,Bf—l—l ,Bf+,5m+l

)

to ensure e = Ey is an equilibrium.

If R, + R £ is constant, the thresholds on autonomy remain the same. And as w s
higher, the thresholds get smaller and the autonomy gets higher, so the wife is more likely
to start working.

If Ry, is constant, same as the proof of Proposition 2.4, let f(Ry) be

ZUfEf OCf(Rf —|—9ZUf) Wmem + Ry +Rf
ﬁf—’rlRf—FRm—i—@ZUf—i-me ﬁf+,3m+1

f(Rf) = In( Bf+PBm+1

) = In( )

F'(R¢) o (R + 0wyn) (Rin + winEm) — 0w (Ryy + 0wy + i) — RF)

When wy is sufficiently small, we still have f(0) < C, f(o0) = 0 and f(Ry) first increases
and then decreases. The same is also true for the function g(R¢) defined in the proof of
Proposition 2.4.

In a collective household, we have:

u(ef:Ef)—u(ef:O) =In —|—[1f5f11’1(1—Ef)

Regardless of R, + Ry or Ry, is constant, an increase in R decreases u(ef = Ef) — u(ef =
0).
z= (af(')/f - ')’m) + ')’m)[wmem + Ry + wyees + Rf]

Thus, an increase in Ry increases z if vy > 7, unless the decrease in ey is sufficiently high.
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B.4 Alternative Model: Husband has the final say

In India, husbands may not only control their wives” income, but also make the final
decision whether their wives can work outside the home or not. In many traditional and
conservative societies, the husband may consider his “pride” hurt if his wife goes out to
work or forbid her from working to keep her bargaining power low (Basu, 2006). For
simplicity, we assume the husband loses utility if his wife works outside the home:

Um (Xm, 2, lm,ef) = Bmlnxm + ymlnz + dmlnl, — Gmln(ef +1)

since ef could be 0, we use ef + 1 to prevent an infinitely positive utility.

Consider the following sequential game:
1. First, the husband decides whether to allow his wife to work outside or not.

2. If the wife is allowed to work, the husband and wife choose their optimal strategies
as in the main model. The wife’s optimal labor supply is denoted as e;?. Otherwise,
the wife can either not work or leave the husband. If the wife leaves her husband,
they get separate utilities, uﬁi (R, wy) and uf[ (R fw f), based on their own unearned

incomes and their potential wages.

We focus on the case where the husband prefers his wife not to work and extremely
dislikes being alone. Consider the utility u,, from the equilibrium,

um(er = 0) = um(ey = ef) = Ul (R, W)

where the husband’s utility is the highest if they stay married and the wife doesn’t work
outside, otherwise staying married with the wife working is better than being separated.

Since it takes quite a few steps to solve this sequential game, we focus on explaining
the intuition behind the possibility that an increase in Ry can increase the wife’s labor
supply. In the beginning, R¢ is low and thus the wife’s outside option u‘Jic(R £, W¢) is low.
If ujl[(R fwr) <ug(ef = 0), she doesn’t prefer to be alone and the husband would forbid
the wife from working. When R increases, ujlc(R £,Wr) may increase at a higher speed
than that of us(ef = 0), because the wife controls only a part of her income if she is in a
household. When u?(R f,wy) exceeds us(ef = 0), the wife prefers to leave the husband.
In order to keep the wife, the husband has to allow her to work.

Both the main model and this alternative model suggest that an increase in the wife’s

unearned income could increase her labor supply, through the channel of autonomy. The
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only difference is that in the main model with an increase in her autonomy, the wife has a
higher control over her income which gives her incentives to work more; in the alternative
model, autonomy increases the wife’s outside option and the husband has to allow her to

work in order to keep her in the household.

B.5 Relaxing the assumption that men always work

If we relax assumption (A1), which postulates parameter values such that men always
work, our model would predict that men’s labor supply falls as his wife becomes eligi-
ble. Intuitively, both claims predict women (aggregately) work more as their unearned
income increases, which gives men a positive income shock, and thus men would weakly
decrease their labor supply.

To test this prediction, we consider a man i of religion r, born in year 7 in state j to
be treated if his wife is Hindu and they married after the HSA was enacted in their state.
Since a man’s choice of the age or religion of the woman he will marry may be affected by
the HSA, we instrument his wife’s exposure using his own religion** and year of birth,
yielding a first stage of:

szeElzgzblel]TT = 5]'1’1' + Vijrr (5)

Analogous to the women’s results, in the second stage we assume that men’s labor out-
comes are the function of the predicted eligibility of his wife, as well as fixed effects for
his religion, year of birth, state, religion X state, religion x year of birth, and state x year
of birth.

Yijrr = Wife/Engblejer +60r +vr+ Vi + Y+ Ajr + Wjr + €ijrr (6)

The results of this equation show that the HSA lead to a 3.5 percentage point decrease
in men’s labor supply; this effect is borderline statistically significant (P = 0.145). There
is thus suggestive evidence that men respond to women'’s increased labor supply (and
corresponding contribution to the household good) by working less themselves. There is
also some evidence that behind the negative overall effect is a sectoral shift away from
manual labor and into professional and clerical/sales/service jobs. Men whose wives

now work more will only choose jobs in desirable sectors.*

340f course, inter-religious marriages are rare. Only 1.6 percent of men who were Hindu (or Buddhist,
Jain, or Sikh) married women whose religions were not covered by the HSA, and 5.1 percent of men who
were not Hindu married Hindu women. Still, to make sure these small percentage of marriages are not
driving our results, we use men’s religion rather than women’s religion to predict his exposure to the Act.

%This prediction requires that for some men, a manual job would pay more than professional or clerical,
since otherwise these men would have been doing the professional/clerical jobs already. The possibility of
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compensating differentials for manual work make this theory plausible, for some men at least.
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